Memorandum of Agreement
Between
The City of Haverhill

And |

The Conservation Officers, Dog Officers, Police
Mechanics, (Motor Equipment Repairmen), Police
Building Maintenance Craftsmen/Custodians and

Public Property Building Custodian Group
Teamsters, Local #170

Atticle Vil: WAGES AND LONGEVITY

Section 2. Dog Officers

Section 3. Police Mechanics

Section 4. Police Building Maintenance Craftsmen/Custodian
Section 5. Building Custodian '

Two year contract: July 1, 2012 to June 30, 2013
July 1, 2013 to June 30, 2014

1.5 % salary increcse effective 7-1-2012
1.5 % salary increase effective 7-1-2013

Afficle VIl - Section 7. Bi-Weekiy Payroll - The Cily reserves the fight to change its weeakly
payrolt process to a bi-weekly basis for the employees of the City of Haverhill, The City
will provide written notice to the Union ninety (90} days prior fo implementotion of the bi-
weekly process which shall not be sooner than July 1, 2014,

Arficle VIl - Section 7 - Time and Altendance Software

The City reserves the right to implement a fime and atiendance software program fo
help monitor employee time ond attendance, which will simplify imecaord and
aftendance fracking, data entry and time-off approval processing. The City will provide
writien notice to the Union ninety (90) days prior to the implementation of this software.

Mileage - Increase the travel mileage to $.44/ mile effective July T, 2013,



Atlicle XI: SICK AND BEREAVEMENT LEAVE

Sectlon 16: Futlough Days - Any outsianding furlough days will be compensated on or
after July 1. 2013 at the dpplicable rate. After the furiough days are paid out, Section 14
shall be deleted Inits entirety.

Aticle XVI: MEDICAL BENEFITS
Section 1. Hedlth Reimbursement Account
Delete the following:

The City will estabiish ¢t Health Reimbursement Account to reimburse co-payments that
exceed $230 per individual and $400 per family, per calendar year, that are incurred as
aresult of ihe following co-payments: $250 per inpatient hospitalization and $150 for
outpatient surgery.

Replace with the following:
Health Reimbursement Account

Plan requirements are subject to change if there are plan design changss to the eligible
health plans offered by the Public Employee Committee. Al full-ime employees are
eligible for the existing heaith insurance offerings by the City of Haverhill.

Article XVI: Delete from contract

Both parties understand and agree that the city, apart from this contract, is cumrently
negotiating with the Public Employee Commission {PEC}) to join the Group Insurance
Commission {GIC). Both parfies also understand that there Is currently legislation pending
before the State legistature that will allow ¢ities to join the GIC.

In the event that the city joins the GIC during the term of this contract, both parties agree
that this will not be a violation of this contract.

In the event that the city joins the GIC during the ferm of this contract and in the event
that the city's percentage contribution is 80% or less, the parties agree that o of the
date the city joins the GIC, the union members will receive an additional 2% pay
increqse.



Date: C/;!/ / 7/// L{

James J. Fiorenfini, Mayor Ed Adley, Teamsters Busil‘\ess Agent

Ala0lanal.

William D, Cox, Jr., City Solicitor Shop Steward



(PN DOCUMENT l [CQOM/

CITY OF HAVERHILL

in Municipal Council

ORDERED:
VIUNICIPAL ORDINANCE CHAPTER
AN ORDINANCE RELATING TO SALARIES CONSERVATION OFFICERS, DOG OFFICERS,

POLICE MECHANICS {ME REPAIRMEN), POLICE
BUILDING MAINTENANCE CRAFTSMEN/CUSTODIAN
AND PUBLIC PROPERTY BUILDING CUSTODIAN GROUP

3E IT ORDAINED by the City Council of the City of Haverhili that Document 67- of 2012 is hereby amended as follows:

IFFECTIVE 7/1/2012 1.5% STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

Senior Conservation Officer S 100394 § 1,068.03

Conservation Officer 8 86111 § 916.08

Senior Animal Control Officer S 615.19 § 649.47

Animal Conirol Officer S 537.01 § 571.28

Police Mechanics [Motor Equipment Repairmen) 5 1742 5 1867 $ 19.83 $ 20.93

Police Bidg Mince Crafisperson/Custodian 5 660.04 S 699.65

Custodian ) 526.52 $ 54192 S 557.77 & 57411 5 58092 $ 608.26
IFFECTIVE 7/1/2013 1.5% ' STEP 1 STEP 2 STEP3 STEP 4 STEPS

Senior Conservation Officer $ 1,018.00 & 1,084.05

Consetvation Officer $ 874.02 5 929.82

Senior Animal Control Officer S 62442 S 659,21

Animal Control Officer S 545.07 S 579.85

Police Mechanics {Mofor Equipment Repairmen) S 17.68 S 1895 % 2013 $ 21.24

Police Bldg Mince Craftsperson/Custodian s 669.94 S 710.14

Custodian ) 53442 § 550.05 § 566.14 § 582.72_ 5 599.78 $ 617.38

Effective 7/1/2013 amend Article VI Wages and Allowances by the following:
Mileage reimbursement rate will be at 5.44/mile,

Effective upon passage amend Article X1 - SICK AND BEREAVEMENT LEAVE Section 16. Furlough Days
Any outstanding furlough days will be compensated on or after July 1, 2033 at the applicable rate. After the furlough days are paid out, Section 16 shall be

deleted in its entirety.

Approved as to legality:

City Solicitor



