Haverhill

Human Resources Department, Room 306
Phone: (978) 374-2357 Fax: (978} 374-2343

Denise McClanahan, HR Director — dmeclanahan@cityothaverhill.com
Sheila Pelczar, HR Technicicn — spelczar@cityofhaverhil.com

TO: Mayor James J. Fiorentini
FROM: Denise McClanahan, HR Director
DATE: December 31, 2014

RE: Salary Ordinance & MOA submission

Attached please find an ordinance and Memorandum of Agreement for the Teamsters Engineering Group as a
result of their recent negotiations. Please submit these documents to the next City Council meeting for action.
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DOCUMENT

CITY OF HAVERHILL

In Municipal Council

ORDERED:
MUNICIPAL ORDINANCE CHAPTER
AN ORDINANCE RELATING TO SALARIES ENGINEERING GROUP

BE IT ORDAINED by the City Council of the City of Haverhill that Document 67N of 2010 is hereby amended as follows:

EFFECTIVE 7/1/2012 1,5% STEP1 STEP 2 STEP3

Jr. Draftsperson S 60668 S 64500 $§ 699.77
Sr. Engineering Aide $ 73631 8 77239 § 82525
Assistant Civil Engineer $ 87665 5 93974 $ 1,083.76
EFFECTIVE 7/1/2013 1.5% STEP1 STEP 2 STEP 3

Jr. Draftsperson S 61578 S 65468 $ 71027
Sr. Engineering Aide § 74736 S5 78398 S 837.62
Assistant Civil Engineer 5 889.80 $ 953.83 $ 1,100.01

Add new Section 4 under Article VII;: WAGES
Increase the travel mileage reimbursement amount to $.44/mile effective July 1, 2013.

Approved as to legality:

City Solicitor
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DOCUMENT 67-N

CITY OF HAVERHILL

In Municipal Council December 7 2010

ORDERED:
MUNICIPAL ORDINANCE : CHAPTER
AN ORDINANCE RELATING 7O SALARIES ENGINEERING GRCOUP

BE IT ORDAINED by the City Council of the City of Haverhil! that Document 51-K of 2005 is hereby amended as follows:

EFFECTIVE 7/1/2008 0%
EFFECTIVE 7/1/200% 0%
EFEECTIVE 7/1/2010 0%
EFFECTIVE 7/1/11 2%
Stepl  Sfep 2 Step 3
Jr. Droftsperson $597.71 $63547 § 489.43
Sr. Engineering Aide : $72543 $760.98 § 813.05
Assistant Civil Engineer $863.69 $925.85 § 1,067.74

Add the following new section (Section 4} to Arficle VIl Wages:
Effective January 1, 2011 All employees who are bargaining unit members, who are members as of January 1, shall recelve one

yhundred and twenty-five dollars ($125} per year,

Amend Arficle Xlil - Medical Benefits - Section T by deleting the 2nd & 3rd paragraphs and in ifs place insert the following:
it is agreed that as of July 1, 2010 the Employer shall pay eighty percent (80%) of the cost of a health maintenance organization,

and the Empioyee shall pay twenty percent (20%). As of July 1, 2011, 1t is agreed that the Employer shall pay seventy-five (75%]
of the cost of a health maintenancs organization and the Employee shall pay tweniy-five (25%) percent,

As of June 2005, all new employees hired of re-hired after said date shall pay tweniy-five percent (25%} of the cost of a health
madintenance organization and the Employer shall pay seventy-five percent [75%), unless otherwise negofiated.

New employees hired after January 1, 201 0 shall pay a thidy percent {30%) Employee Health lnsurance Con’rrlbuhon raie for
both the PPO and HMO products.

Approved cs fo legality:
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Memorandum of Agreement
- Between
The City of Haverhill and
. Engineering Group
Teamsters Local #170

Arlicle IX: WAGES AND LONGEVITY

Two yeor confract: July 1, 2012 to June 30, 2013
July 1, 2013 to June 30, 2014

1.5 % sclary increase effective 7-1-2012
1.5 % salary increase effective 7-1-2013

Section 4. Bi-Weekly Payrolt - The City reserves the right to change its weekly payroli
process to a bi-weekly basis for the employeses of the City of Haverhill. The City will
provide written notice to the Union ninety {70) days prior ic implementation of the bi-
weekly process which shall not be sooner than July 1, 2014.

Section 5. Time and Altendance Software

The City reserves the right to implement a fime and attendance software program to
‘help monitor employee time and attendanece, which will simplify timecard and
attendance tracking, data eniry and time-off approval processing. The City will provide
writfen notice to the Union ninety (20) days prior ic the implementafion of this software.

Mileage - Increase the fravel mileage to $.44/ mile effective July 1, 2013.



Arlicle XIIl: MEDICAL BENEFITS

Seclion 1. Heqlth Reimbursement Account

Delate the following:

The City will establish a Healih Reimbursement Account to reimburse co-payments that
exceed $250 per individuat and $400 per family, per calendar year, that are incurred os
a result of the following co-payments: $250 per inpatient hospitalization and $150 for
oufpatient surgery.

Replace with the following:

Hecith Reimbursement Account

Plain requirements are subject to change if there are plan design changss to the eligible
health plans offered by the Public Employee Committee. Al full-fime employees are
eligible for the existing health insurance offerings by the City of Haverhill.

Deiete from contract:

Both parties understand and agree that the city, apart from this confract, is currently
negotiating with the Public Employee Commission (PEC) fo join the Group Insurance
Commissicn {GIC). Both parties also understand that there is currently legislation pending

before the State legislature that will allow cities to join the GIC.

In the event that the city joins the GIC during the term of this contract, both parties agree
that this will not be a viclation of this coniract.

In the event that the clity joins the GIC during the term of this contract and in the event

that the city's percentage contribution Is 80% or less, the parties agree that as of the
date the city joins the GIC, the union members will recelve an additional 2% pay

Date: - ’Z/.iL\_ IL"’ ji/

James J. Fiorentini, Mayor Bd Adiey, Teamsters Buéiness Agent

William D. Cox, Jr., Cify Solicitor



