Haverhill

Human Resources Department, Room 306

Phone: (978) 374-2357 Fax: {978) 374-2343

Mary Carrington, HR Director - mearrington@gcityofhaverhill.com

Denise McClanahan, HR Technician — dmcclanahan@cityofhaverhil.com

TO: Mayor James J. Fiorentini

FROM: Mary Carrington, Human Resources Director
DATE: April 4, 2014

RE: Salary Ordinance & MOA submission

Attached please find the ordinance and Memorandum of Agreement for the Inspectional & Nursing Services
Group as o result of their recent negotiations. Please submit these documents to the next City Council meeting
for action.

MC/dIm

4 Summer Street Haverhill, MA 01830 www.ci.haverhill.ma.us/departments/hr/index.htm



Memorandum of Agreement
Between
The City of Havernill and
The Inspectional & Nursing Services Group
Teamsters Local #170

ARTICLE Vil: WAGES AND CLASSIFICATIONS

Two year coniract: July 1, 2012 to June 30, 2013
July 1, 2013 o June 30, 2014

1.5% salary Increase effective 7-1-2012
1.5% salary increase effective 7-1-2013

Add the position of Rehabilitation Speciclist, Community Development Office to
Appendix iA - Inspectional & Nursing Services (Rehabilitation Specialist)

Step|-3811.14

APPENDIX |, ILNI, Section 3; Professional Development - Sanitary Inspectors, Senior
Sanitary Inspectors and Local Building Inspectars

Effective July 1, 2012 - Increase the amount of Professional Development Allowance from
$350 to $500 per yeor. This shall not be paid by separate chack.
{Effecfive 7-1-2014 the rehabiiitation specialist will become eligible for this dllowance})

APPENDIX [l - {Local Bullding Inspector)

Out of Grade Pay - Local Buliding Inspector

When the Local Building Inspector is assigned to or serves in the absence of the Building
Inspector, he/she shall be paid an out-of-grade rate of $10 per day.

Section 5. Bl-Weekly Payroll - The City reserves the right to change its weekly payroll
pracess to a bi-weekly basis for the employees of the City of Haverhill. The City will
provide written notice to the Union ninety (?0) days prior to implementation of the bi-
weekly process which shall not be sooner than July 1, 2014,



Section . Time and Aftendance Soffware

The City reserves the right o implement a time dnd attendance software program to
help monitor employee time and attendance, which wil simplify timecard and
attendance fracking, data entry and time-off approval processing. The City will provide
wiritten nofice to the Union ninety (90) days prior to the implementation of this software.

Saction 7. Mileage

Miteage - Increase the travel mileage to $.44/ mile,
ARTICLE X: SICK AND BEREAVEMENT LEAVE
Section 14. Furlough Days - Any outstanding fulough days owed to members will be

compensated before the end of the 2014 fiscal yeaor.

Delete Section in its entirety
ARTICLE XIll: MEDICAL BENEFITS

Section 1. Heaith Insurance

Ith Reimbursement Account
Delefe the following:
The City will establish a Health Reimbursement Account to reimburse co-payments that
exceed $250 per individual and $400 per family, per calendar year, that are incurred as
a result of the following co-payments: $250 per inpatient hospitalization and $150 for
outpatient surgery,
Replace with the following:
Hedalth Reimbursement Account
Plan requirements are subject to change if there are plan design changes to the eligible

health plans offered by the Public Employee Committee (PEC). All full-time employees
are efigible for the existing health insurance offerings by the City of Haverhill,



Deleta fram conlract:

Both poirties understand and agree that the cily, apart from this contract, is currently
negotiating with the Public Employee Commission (PEC) fo join the Group insurance
Commission (GIC]. Both parties also understand that there is currently leglsiafion pending
before the State lagislature that will aliow cifies o join the GIC,

in the event that the city joins the GIC during the term of this contract, both partie: ggres
that this will not be a violatien of this contract.

in the event that the city joins the GIC during the term of this contract and in the event

that the city's percentage conbibution is 80% or less, the parties agree thot as of the
date the ¢ity joins the GIC, the union members will receive an additional 2% pay

increase, '

Arlicle XtV; Safety and Delective Equipment Safety
City will provide o vest or jacket, at the City's expense and discretion which idenfifies

employees of the Inspectional Services Depariment, The City will glso provide an
Identification Badge.

Date: January 18, 2014

J g~

James J. Fiorentini, Mayor -Ed Adley. Tearnsters Business Agent
, Nz %
William D. Cox, Jr.. City Soflcitor Lisa Rbope Rosdiio' Shop Steward
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ORDERED:

MUNICIPAL ORDINANCE
AN ORDINANCE RELATING TO SALARIES

DOCUMENT

CITY OF HAVERHILL

CHAPTER
INSPECTIONAL & NURSING SERVICES GROUP

In Municipal Council

BE IT ORDAINED by the City Council of the City of Haverhill that Document 67-M of 2010 is hereby amended as follows:

EFFECTIVE 7/1/2012 1.5%
Local Building Inspector

Sr. Sanitary inspector
Sanitary Inspector

Communlty Health Coordinator
Nurse Leader

Public Health Nurse
EFFECTIVE 7/1/2013 1.5%
Local Building Inspector

Sr. Sanitary inspector
Sanitary Inspector

Community Health Coordinator
Nurse Leader

Public Health Nurse

$
$

STEP 1

46,002.66

Step 1
914.49

Step 1
779.82

Step 1
844.00

Step 8
1,070.88

Step 1
811.55

Step 8
1,029.69

STEP 1
46,692.70

Step 1
928.21

Step 1
791.52

Step 1
856.66

Step 8
1,086.94

Siep 1
823.73

Step 8
1,045.13

$
5

STEP 2
47,849.65

Step 2
941.78

Step 2
803.92

Step 2
844.00

Step 9
1,110.47

Step 2
811.55

Step 9
1,067.76

STEP 2
48,567.39

Step 2
955.90

Step 2
815.98

Step 2
856.66

Step 9
1,127.13

Step 2
823.73

Step 9
1,083.78

$
$

STEP 3
49,696.64

Step 3
968.28

Step 3
887.85

Step 3
872.11

Step 10
1,150.20

Step 3
838.57

Step 10
1,105.96

STEP 3
50,442.09.

Step 3
982.80

Step 3
901.17

Step3
885,19
Step 10

1,167.45-

Step 3
851.15

Step 10

. 1,122.55

s
$

STEP 4
51,684.51 §

Sten 4
914.48

Step 4
91169 §

Step 11
1,130.04 $

Step 4
84922 5

Step 11
1,144.27 $

STEP 4
52,459.78 §$

Step 4
928.20

Step 4
925.37 S

Step 11
1,207.88 §

Step 4
86196 $

Step 11
1,161.43 §

EFF_ECTIVE 7/1/13 add new "Appendix 1A - INSPECTIONAL & NURSING SERVICES (Rehabilitation Specialist)”

Rehabilitation Specialist

$

Step 1
815.67

STEP 5
53,751.88

Step 5
951.51

Step 12
1,229.77

Step 5
914.91

Step 12
1,182.48

STEP S
54,558.16

Step 5
965.78

Step 12
1,248.22

Step 5
928.63

Step 12
1,200.21

Step 6
991.17

Step 13
1,269.47

Step 6
953.04

Step 13
1,220.65

Step 6
1,006.04

Step 13
1,288.51

Step 6
- 967.34
Step 13
1,238.96

$

Step 7
1,030.88

Step 14
1,309.24

Step 7
991.24
Step 14
1,258.88

Step7
1,046.35

Step 14
1,328.88

Step 7

©1,006.11

Step 14
1,277.77



Amend Appendix |, i, IIl (Professional Development sections) by the following:
Effective July 1, 2012 - Increase the amount of Professional Development Allowance from $350 to $500 per year. This shall not be paid by separate check,

Effective upon passage amend Appendix 1, Il, IV Travel Allowance sections by the following:
Mileage reimbursement rate will be at $0.44¢ per mile.

Effective upon passage add to Appendix lll "Section 3. Travel Allowance" and the following wording:
$200 per month will be granted for members using their own vehicles on a monthly basis. Mileage reimbursement rate wilt be at 44¢ per mile. The City wili

make every effort to provide city vehicles for such employees.

Effective upon passage amend Appendix l1l by adding "Section 3. Out of Grade" and the following wording:
When the Local Building Inspector is assigned to or serves in the absence of the Building Inspector, he/she shall be paid an out-of-grade rate of $10 per day.

Effective upon passage add to Appendix IA "Section 2. Travel Allowance" and the following waording:
$200 per month will be granted for members using their own vehicles on a monthly basis. Mileage reimbursement rate will be at 44¢ per mile. The City will

make every effort to provide city vehicles for such employees.
Effective 7/1/14 add to Appendix |1A "Section 3. Professional Development" and the following wording:
Effective July 1, 2014, the Rehabilitation Specialist postion will become eligible for the Professional Development allowance of $500 per year. This shall not be

paid by separate check. This includes a boot allowance.

Effective upon passage amend Article X - SICK AND BEREAVEMENT LEAVE Section 16, Furlough Days
Any outstanding furlough days owed to members will be compnesated before the end of the 2014 fiscal year.

Approved as to legality:

City Solicitor



