Haverhill

Human Resources Department, Room 306

Phone: {$78) 374-2357 Fax: {978) 374-2343

Denise McClanahan, HR Director — dmeclanahan@cityofhaverhill.com
Sheila Pelczar, HR Technician — spelczar@cityofhaverhil.com

TO: Mayor James J. Fiorentini =~
FROM: Denise McClanahan, HR Dlrec 1,_{
DATE: October 2, 2015 W,
RE: Salary Ordinance & MOA subm|55|on

Attached please find an ordinance and Memorandum of Agreement for the Teamsters inspectional & Nursing
Services Group as a result of their recent negotiations. Please submit these documents to the next City Council
meeting for action.
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Memorandum of Agreement
Between
THE CITY OF HAVERHILL and THE INSPECTIONAL & NURSING SERVICES GROUP - Teamsters Local #170

Two year contract: ;
July 1, 2014 to June 30, 2015 !
July 1, 2015 to June 30, 2016

Wages
General wage increase as follows:

1.5% salary increase effective 7-1-2014
1.5% salary increase effective 7-1-2015

Position upgrade
Sanitary Inspector position shall be upgraded to Sr. Sanitary Inspector upon receipt of Soil Evaluator
license pravided by the State.

No retro pay

Add new paragraph to Article VII: WAGES AND LONGEVITY Section 1:

“No retroactive wages shall be due and owing to any person not employed at the time of the ratification
of this agreement, or any subsequent agreement, unless said person left the employ of the City of
Haverhill to become an active M.G.L. ¢. 32 retiree.”

Medical Benefits language

Delete all language in Article XIV MEDICAL BENEFITS: Section 1 and insert the following:

Health Insurance

The City of Haverhill shall provide employees the same health insurance benefits and coverage provided
to all other municipal employees pursuant to MGL c. 32B. Employees hired before January 1, 2010 shall
pay a twenty-five percent (25%) health insurance contribution for both PPO and HMO products.
Employees hired on or after Jahuary 1, 2010 shall pay a thirty percent (30%) health insurance contribution
for bath PPO and HMO products.

Account under IRS Section 125." The maximum annual allowable amount to be deducted an a pre-tax
basis for the Flexible Spending Account will be $2,500 ($2,550 per plan year beginning

7/1/15). The maximum annual allowable amount to be deducted on a pre-tax basis for the Medical
Dependent Care Account wilt be $5,000.

Health Reimbursement Account

The City will establish Health Reimbursement Accounts pursuant to the current MGL ¢. 32B PEC
agreement,

Opt-Qut Plan — A one-time opt out option

The City of Haverhill will provide a health insurance opt out option. Eligible employees who enroll in the
program will receive a lump sum financial incentive payment. The amount will be $1,500 for an individual
and $3,000 for a family. In order to be eligible for the program an employee must meet the following
criteria: 1) the employee must have 24 consecutive months of enroliment in a City of Haverhill health
plan, and 2) the employee must provide written proof of other (non-City of Haverhill) health coverage.
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ORDERED:

MUNICIPAL ORDINANCE

AN ORDINANCE RELATING TO SALARIES

DOCUMENT

CITY OF HAVERHILL

In Municipal Councll

CHAPTER
INSPECTIONAL & NURSING SERVICES GROUP

BE IT ORDAINED by the City Council of the City of Haverhill that Document 11D of 2014 is heraby amended as follows:

EFFECTIVE 7/1/2014 1.5%

Local Building Inspector
*Sr, Sanitary Inspector
Sanitary Inspector

Community Health Coordinator
MNurse Leader

Public Health Nurse

Rehabilitation Specialist
EFFECTIVE 7/1/2015 1.5%

Local Building Inspector
Sr. Sanitary Inspector
Sanitary Inspector

Community Health Coordinator
Nurse Leader

Public Health Nurse

Rehabilitation Specialist

Approved as to legality:

City Solicitor
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