Haverhill

Human Rescurces Department, Room 306

Phone: (?78) 374-2357 Fax: (978} 374-2343

Mary Carrington, HR Director ~ mearringten@cityofhaverhil.com

Denise McClanahan, HR Technician — dmectanahan@cityofhaverhill.com

TO: Mayor James J. Fiorentini

FROM: Mary Carrington, Humarv/Ré.sé_gutés Director
DATE: February 25, 2014

RE: Salary Ordinance & MOA submission

Attached please find the ordinance and Memorandum of Agreement for the Haverhill Superior Officer’s Group
as a result of their recent negoftiations. As requested by City Solicitor William D. Cox, Ir., please submit these
documents to tonight's Haverhill City Council meeting for action.

MC/dim

4 Surnmer Street Haverhill, MA 01830 www.ci.haverhill. ma.us/departments/hr/index.htm



DOCUMENT

CITY OF HAVERHILL

In Municipal Councii

ORDERED:
MUNICIPAL ORDINANCE CHAPTER
AN ORDINANCE RELATING TO SALARIES LAW ENFORCEMENT

SUPERIOR OFFICERS

BE IT ORDAINED by the City Council of the City of Haverhill that Document 40 of 2011 is hereby deleted and
replaced with the following:

Amend ARTICLE XXl by the following:
1.5% Effective 7/1/12

Start Year 1 Year 2
Captain $1,306.92 $1,382.30 $1,429.57
Lieutenant $1,191.05 $1,259.30 $1,302.13
Sergeant - $1,108.92  51,172.11  $1,211.81

1.5% Effective 7/1/13

Start Year 1 Year 2
Captain $1,326.53  $1,403.03  $1,451.01
Lieutenant $1,208.92 $1,278.19  $1,321.67
Sergeant $1,125.55 5$1,189.69 $1,229.99

2.5% Retro back to 7/1/13

Start Year 1 Year 2
Captain $1,359.69 §1,438.11 51,487.29
Lieutenant . $1,239.14  $1,310.14  §1,354.71
Sergeant $1,153.69 $1,219.44  $1,260.74

2.25% Effective last full payroll period of June 2014

Start Year1  Year2
Captain : $1,390.28 §1,470.47 $1,520.75
Lieutenant $1,267.02  $1,339.62 $1,385.19
Sergeant $1,179.65  $1,246.87  5$1,289.10

1.25% Effective 7/1/14

Start Year 1 Year 2
Captain 51,407.66 ~51,488.85 51,539.76
Lieutenant $1,282.86 $1,356.37 5$1,402.50

Sergeant 51,194.39  $1,262.46 §$1,305.22



DOCUMENT

CITY OF HAVERHILL

In Municipal Council

ORDERED:
1.25% Effective 7/1/15
Start Year 1 Year 2
Captain $1,425.26  $1,507.46  $1,559.01
Lieutenant : $1,298.89  $1,373.32  $1,420.03
Sergeant $1,209.32  $1,278.24  $1,321.53

Add the fotlowing section to ARTICLE XXIX;
F. The phase-out provided in other sections of this Article is modified to provide an annual educational
stipend of eight-thousand five-hundred dollars ($8,500.00) only to officers who meet the following criteria;

(1) Three sergeants who have been promoted into this bargaining unit as of the date of ratification of this
agreement who have a bachelor's degree or better in an accredited criminal justice program (including a law
degree); or

(2) Future promotees into this bargaining unit who were receiving the 20% payment for a Baccalaureat degree
or 25% payment for a Master's degree in law enforcement (or for a degree in law) from an accredited
institution as of February 19, 2014, the date of acceptance of this Agreement.

It is understood that the annual payments for the three sergeants referred to in sub-section (1) above shall
commence in November, 2014,

It is understood that the stipends under this section and section D are not included in base pay for any
purpose.

Amend ARTICLE XVIII - Injury Leave by adding the following:

Add "Attachment B". In consideration, the City shall pay annually to each employee covered by this
agreement a stipend of $300. It is understood that in Fiscal Year 2014 the stipend payment provided in the
last paragraph of Attachment B shail be made within sixty (60) days after the funding of this Agreement.

Amend ARTICLE XXIit by adding the following:
Effective in the week following City Council funding of this agreement - Detective Supervisor Pay shall be
increased to fifty dollars (§50.00) per week.

Approved as to legality:

City Solicitor



Memorandum of Agreement
between
City of Haverhill (the City)
and
The Superior Officers Group (the Union)

This Memorandum of Agreement is subject to ratification by the membership of the
Union, and funding by the Haverhill City Council as required by law. For purposes of further
negotiations and/or impasse procedures, this Memorandum shall be considered off-the-record
until such ratification and funding occur. Failing such ratification or funding, both parties will
be free to revert to their on-the-record positions, and this Agreement will not be admissible in
any proceeding between the parties.

Upon approval of this Memorandum by the Mayor and the Union’s negotiating team the
parties shall jointly request that the arbitration hearing scheduled for March 5, 2014 be
postponed.

1. Duration. This Memorandum sets forth the material terms of two agreements
between the parties. The first agreement will cover the two-year period between July 1, 2012
through June 3:0, 2014. The second agreement will cover the two-year period between July 1,
2014 and June 30, 2016. There shall be one Union ratification vote covering the two
agreements, and one vote of the City Council to appropriate necessary funds in accordance with
M.G.L. c. 150, §7(b).

The 2012-2014 Agreement.
2. Salaries. Under Article XTI, Section 1 salaries shall be increased as follows:

Retroactive to July 1,2012 ... 1.5%

Retroactive to July 1, 2013 ... 1.5%



3. Special One-Time Wage Adjustment. Whereas the parties wish to cormrect any

inequities which may have resulted from the differences in salary increases granted to patrol
officers in the period of July 1, 2008 — June 30, 2012 and awarded to fire fighters in the so-called
Katz award in 2012, the parties agree to grant the Superior Officers a 4.75% pay increase
payable as follows:
s 2.50% retroactive to July 1, 2013; and
s 2.25% effective in the last full payroll period of June, 2014
4. Educational Incentive Pay. Continue in effect the provisions of Article XXIX,
sections A-E and add the following section:
F. The phase-out provided in other sections of this Article
is modified to provide an annual educational stipend of
eight-thousand five-hundred dollars ($8,500.00) only fo
officers who meet the following criteria:
(1) Three sergeants who have been promoted into
this bargaining unit as of the date of ratification of
this agreement who have a bachelor’s degree or
better in an accredited criminal justice program
(including a law degree); or
(2) Future promotees info this bargaining unit who
were receiving the 20% payment for a
Baccalaureate degree or 25% payment for a
Master’s degree in law enforcement (or for a degree
in law) from an accredited institution as of February
19, 2014, the date of acceptance of this Agreement.
It is understood that the annual payments for the three sergeants referred to in sub-section

(1) above shall commence in November, 2014,

It is understood that the stipends under this section and section D are not included in base

pay for any purpose.



5. Drug and Aleohol Testing. The City and Union agree to add a new Arficle to the
agreement modeiled on the Bedford police drug testing policy (attached), with the addition of
anabolic steroids as a prohibited substance. This agreement does not alter the obligation to
follow Rule 114 of the Haverhill Police Rules and Regulations Manual.

6, Injured/Sick Leave/Light Duty. The parties agree to amend Article XVIII - Injury
Leave to read as per Article 15 of the 2012-2014 Labor Agreement between the City of Haverhill
and Haverhill Police Patrolmen’s Association. See Attachment B. It is understood that in Fiscal
Year 2014 the stipend payment provided in the last paragraph of that article shall be made within

sixty (60) days ‘after the funding of this Agreement.

7. }Sick Leave Buy Back, Add to Article XXXI, as section (d), the following:

The Cily and Union agree that all employees hired on or after July 1, 2014 shall be
considered ineﬁgible for Sick time “buy back”. Those bargaining unit members who are on the
active payroll E)f the Haverhill Police Department on June 30, 2014 shall be eligible for Sick
Time “buy back” and shall continue to be entitled to such benefits. Any Police Officer who was
employed by fhe Department on June 30, 2014 and is subsequently promoted to a Superior
Officer position shall remain eligible for sick leave buy back benefits as a Superior Officer.

8. Detective Supervisor Pay. Effective in the week following City Council funding
of this Agreenient, Detective Supervisor Pay shall be increased to fifty dollars ($50.00) per
week. It is understood that detective supervisors on call shall not receive any time due for any
time so assigned as on call.

9. AVL (Automatic Vehicle Locators). The City and Union agree to the use of the

AVL system in all police ynits that contain a mobile data terminal. Additionally, the City and



Union agree that the AVL system will be added to all other vehicles used by bargaining umit

members when technology “acceptable” to the Chief of Police and the Union becomes available.

10.  License To Carry - Add to the last paragraph of Article XX VIII, Misceilaneous,
the following:;

Any police officer hired after July 1, 2012 who becomes a member of this bargaining unit
shall be required to maintain, as a condition of employment, a valid Massachusetts License To

Carry under the provisions of M.G.L. c. 140, §131£f.

11.  Biweekly Payroll. Upon acceptance of biweekly pay by the two other public
safety unions, including by any interest arbitration award, employees in this unit shall be paid on
a biweekly basis. The City shall provide employees no less than 90 days’ notice of same.

The 2014-2016 Agreement.
12. All other terms of the 2012-2014 agreement shall be continued in effect for a two-

year period from July 1, 2014 through June 30, 2016, with the exception that the following wage
increases in Article XXTI, Section 1 shall be granted:
o Effective July 1,2014 ... 1.25%

o Effective July 1, 2015 ... 1.25%

Dated: February Q> _, 2014

HAVERHILL SUPERIOR OFFICERS CITY OF HAVERHILL,
By its Mayor
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ATTACHMENT A



Axtioledg.
DRUGALCQHOL, POLICY.

A. PURPOSE . .

The Town and the Ution. recophize ‘that Police Offfcer is a, safety senpitive position, and that the
Bedford Police Departmient mast vetady Grug and aleolsol Greé in order o acoiinplish its vitel public
safety mission. Police prrsonbel idyeiied by. diugs or-aloohiol createanumreasonable. danger to- their
fellow officers, and to-the miblls.. Invaddition, drug and allcohol abmse Impairs thie health, well-heing aod
productivity of the polive depaxtmentwid ita mgbers,

B. PROFIIBITED GONDUGE _ .
1. The follpwing toridiict shelf donstitide an.offénse undir this Asticle.
a. The uss, iransfor, monulhcture, sale or unauthorized possession of any-illegal dmg when not
welated to the Jaufilperformanee of polics dutics.
b. The sé-or dinutlisiized possession-of dleoho! dvring warking hours, or while using Town
vehiclesor-faeilities, and when:net réfated to Bie lawful perfiimance ofpolice duties.

¢. Drivingwndertheinfluens of elootiol or drugs.

d. Reporting to-woik with He.metabolite of an illegat deug in the bleod, with & blood alcohol
level above:0.02, ur imphired by diugs er alcoliol.
t

2 Any etnployee who Is Arcsited for er convicted of 8 drug-refated offense or driving while
intoxicated snust nolify the Chief within 24 hours or priot to reponting to dity whichever is shorter,
irrespective c.lyf whethier'the chridugf Getinred dufing Working time.

C. PROHIBITERDRUGS .

For the putposes of thig, Adi€lé; pirebibited drugs inthide of) subisiaives ineludad ix Schedules § through
T of the Controllad Substanitds Agt (21 ULS.C. §8IZ). Tncluded among those drygs are marijuzns,
cocaine, opiates, phencycliding {RGP), amphetamnines. and methamplietaminegs, Possedsion of a
controlled substance withoul & doctors pireseripition or ofhisr fegal authorzatian Wolatés this Artiele and
may be illegal.

An employee who is taking-a conlrolled substance under a valid preserption should check with his or
her physician to epsure that tie niedicaton will not-faterfere with the employes>s abitity to work safely
and efficiéily.. Any guestions or doublz shanld e mised with the Chief, .Abuse of validly obtained
presoription drugswill be treatell inthie same manner-as-abuse: of-aloohol. Abnge of presoription drugs in
all other cages will be reated-asnlivge of itlagdl diupgs.

D, D ALCOHOL TRYTING - ) ,
1 Eroployess are:réquired o sabmit 1 dive audfor alcokel testing in the flowing simations:
a. New Hirds: '

Each new emnployes wifl submitto-a ding teat shortly affer hisortiér date of hire.

b, Reasonable Suspicion:
When the Town has reasunable suspicion that an employee: has reported to work or is
working while impaired by Grugs or aleshol, or hag vsed.illepal drsgs, the Town will direct
the employes 16 ripoit fies ditig and/or aleohel tast.

c. PostIncideni:
Ay employes invlved in aidogident on the job-ar an méident invilving an unsafe practice
of vielation of 2 aféty Tule, sandard or -policy, remilting i serious ijury o serious
property damage, tmay be direed by e Towi'fo submit to a ding andfordlsatiol test,

e
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d.  Foflow-up Testing: _ )
An eitployet who fis vivlated the i anil aloohol policys, buf is-not een discharged,
thay ba requised fo submit to follow-uy texting as a .ovidiflon. of his or her continued
employment: A program of fhilow-ip testing will he set farth dn writing and will generally
contitie for a patied.of n6 fodger then 2 years, T the follow-up tedting period continues for
Jonger than.2 years, tmust sz a component of a tebabilitation: program. Duting a follow-up
testing perind, an eiipliyes will be subjeat fo.a reasonable nuaiber of unannduiiced tesis for
drigs apid/or algehol..

e.  Failure to'Subit o Testing:
A. Tailug or refusal to Submit to testing as entlined dbove, ur refisal to coapérate with the
testing laboratagy, shall be: treated ay o positive test. This provision shail ‘not apply in
situationis w_h'erg_?ae Tow determiics the faflure to sibrit o testing was tirough o fault
of the emplnyes; S |

2. Alecha! Testing Procedfigres: ;

The Town will direst the enployeeto.teport 1o the tesiing labioratory for a Blopd or bieathalyzer test. In
the case of 2 hlpod Jeit, blodd will be drawn only by a ‘gualified fiedical professional, in accordance
with accepted medica} standards, A-breathalyser test will be administoredl by a qualified operator, If
adminfstered by. Bedfard: police petsofined, it would be athministered by 'an offfeer preferably supesior
but at least equal in.rank, #jid may be administered on the premises of the Town (e.g;, by the Bedford
Police Department,, or-other law eaforvement Heddhy). The empiloyee’ blood:ateohel fevel shall be
reported to the Towa fmmisdiarely; .

3

Dirug Teslir o P
s Colleaior n

Ars eriployes-sibjedt lo g testing will be dirested dn writimgto vépott 4t 2 specified time
to tha testing laboratory cerdifiell. by fhe 1.8, Depactinent of Heslth and Humen Services,
Collection of @ wine sample -will be supervised by quatified medical persomnel, in
acedpdance with thie procedures established, by the testing laboratory, The sample will be
projieely séaled and Inbeled, in the emplayee’s presence, 1o avoid eonlamipation, tampering
or confusion of samples, Edmployeds teporting For a drug test sheuld be prepared to produce
pictyre identifieatitin, If 2m emplolyee bas taken any preseription: deugs, or bas any other
rezison to beliave that the test will result in a False posiive the cinployge must inform the
testing laboratory before taking e test. Wien o sainple is taken it-s split; in Hecopdance
with the testing {dbsigtory™s: Stindard procedure, One sample i tested add the other is
preserve, “The:eniployeehas o right 1o heve the gcand spiple; genf’ 1t a different Isb for

testing:.
b. Processing:

Urine samples. Wil ke soresnedinitiatly byan ¥mmunaassay-or industry-slandard sereening
tést. approved By the Departoress of Hedlth & Hisnan Services, with positive resuits
confirned by Gay Chiomategraphy/Mass Spefrortictry  of @i Ipdustoy-standard
corfimitdiy tedt-approved by the igsgammn of Health & Human Sgrviees. Testing will
Ye performed in wocordance with federal gavEmment standard, wder the gupervision of
qualificd thedicel and Ibtiratory pessonriel esployed by the tegling labdratesy. The
laboratory will fest ali sawples. for_the- prevehes: of marijuana, coesine, opiales,
phencyclidine (BCP), diittemplietisfiines/metliarphetarines.

e Reporting of Resuts

The results‘af a Yrug or dlisshol tesy, will be reportéd-vorbally and in-weiting to the Chief or
the pérson e degighites o rective those resulis. The teating [sboratory. Will reveal to the
destgnateld pifictal onlly whether the employee hasreceived a result of negative for dnugs or



pasitivé for drags. “Fhe iesalts of the dirug test will be jngintained in the strictest confidence
by the Town snd:willnot be dissemitmted exoept ona “necd o know” basis,

Pasitive Resls; befote a-positive test isxeported to the Town by-the testing laboratory,
theidietor whi intkririts W resules TMedioal Reovisvr Officer™) will condiddr whethet the
positive test zesult was caused by legel dmﬁ use (pwowmant %0 a validly obteined
prescription),  The Medlual. Keview: Qfficer shall require that the wmplayee producs any
ngcessary walitert poot; snd the efnployee shudl avthorzs this Medics) Raview Officer to
obtain farther Information Fom his or-her health care providers. I the Medicel Roview
Officer datenmines that the smployee’s explanation iy tedically comrobarated by the test
results (6.8, the ibitines identifled in thi test is contiine in e presoribed drug) then the
test will be reporied fo the Town as “negative® The labovatory will ot provide to the
Town any- infiniation j{ Jarns conceinifig preseription dmgs That the employee is taking
pursuant to a validly obtained prescription. ‘I the Medical Review Offiver is unable to
obtain the euployee’s coperation in order to make this determingtion, the positive result
will b reported ﬁ:ﬁﬁ&mmyer.

d.  The Tesling L aborstory:
The testing lbratory shall ke selocted by the Totwn, @ud shigl) by céfified by the U.S.
Departmint, of Hesith 209 Honiag Serdices. The' Town will sotify the- Union of the
laboratory selected:.

e. ChainofCustody . . .
Thie parties understnd that the rsting. lab will follow prosedures degigned fo maintain the
chain.of custody of samples:and thewthy ensure the Iategrity of the szmples,

4. Overtifet -
Off-duty employees dirécted ty be:tésted by the Town nnder Sections B.1b. and D\ dbove shall be
paid overtime in avoordance witl fiie pravisions:of Asticle 11 offhis Agroement.

{
E. SEARCHES
The Town has the right to-search for alechsl or drugs on Town. owned.orewitrelled pramises; including
in desks, toolhoxts, Tewn veliples, lovkers, it By tiher containers on the premises that may conceal
substanges prohibited by this palivyi. During amy such segroh one or mors union. members may be
present. H

F. ENFORCEMENT
1. Any employee: who wvidlates this Adicle will erdinarily be subject to wdiscipline wp to and
including discharge, In stichi 4, ase; this employee’s Ramnfinued employsidat may & subjeat to certain
conditions, which sa¥ inchue participhiion in a rehabilitation program andfor follow-up dreg and
alcohol testing. #
2 In the case of it Hrst-Gifense olving e abise of wicoliol or validly clitaliied prescription
drugs, the Town may take disciplinary ackion exélusive: of-discharge. I arder to squalify for this safe
harbor for the first offenge, fheemployeashati be required o meet thieifoilovwiap cufditions:
a. The emphoyae will be scregted and evaluated for subistance abuse by 4 subsfance abuse
[profassional {*SAP*Y desigmated byithe Town.
b. “The SAP will provide she vasults of the ahove soregning and évaluation ip the employee and
o the Town, along with the SAP’s recommendations: for treitment,  The:employes shall
‘take any nccesiary Siéps 1o veloage thy SAP fo.commmbieate and share information.with the
Towh.

2.

e e
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c. The recommendediireatment plan will be set-forth in writing and)-shall inetude reasonable
nurber of Follase-up 1esty within a set. petiod of*thine, tased npon ‘fhg- Terommendation of
the SAR. Tho sglayee shall bé required to abide by all aspects of the trealment plan,
provided that any suck reguiremrits do-net-caritradief iny other aspeck of this poley.

d. ‘The employgsstisll b e, resjionsiBility for the cost of the evalifation znd any, treatment
recommended, o the-extent 41510k covered by heatih-insurauce, Any lsave yequired for
the prppse of atlemling eatgient, o dye to the expployed’s inoapacity to perform the
ediential-fuetions of théxoh;.shall:-he:unpaid, However, wipsid leave may be covered by
avtrurd pald Teave to the guctint permiiiod by tre Town's Fuinily aid Medical Leave Folicy,
except Whers the Jeave s sonciwrenitly: witha vispiplinary:suspision.

e. Failure fo abide by the conditions herein, or the trestment.plan, or any subsequent violation
of this Axtidle, Shall sifbjestahe employee to-discipiineup i and irichiding discherge.

3. The previtions set.forth iisertion 2a-e above shall be available to first offenses fnvolving use
of oiher dmgs enly in cases wheter The cmployee. volamarily sesks substance abuse, tredtmenl, and
reports this in writing to-tha Chief, prior to biing idgatified a3 being in ielation of this policy through
ather means. T

i

G. EMPLOYRE ASSISEANCE FROGRAL

Any Town employep-may fecaive dssistarica with treatment of a-drug or alcohol dependency problem
hrough the amp,loyee-_asﬁsianoe_mqgain (“BAPY: Bmployees tiay, volimtarfly reauest such help or the
Town may require patticlpation isi e EAP-as 2 canditign of'conthiued eiploymedit, A employee’s
participation. in the BAR 18 treatedidonfidentially. Participation in dny program or ireatment through the
EAP will notbe disclosed te hic Fown without. the particlparit’s: writien permission. In cases where
participation in the K&P 35 required as: a candition of empleyment, the erploges-will be required to
permit the Town ta be fiforiney snly Whitie? thie erplayée is panicipating es.required (i.e., keeping
scheduled appointments). The foregoling confidentiality provision shall not pravent the Town from
receiving the resulls of any lestiifggpeeitied under Sectfon ) above.

o




ATTACHMENT B



15 INJURY LEAVE .

Mentbers of the Police Departtnent who are injured in the [ine of duty shall receive full pay

while their incapacity exists, or uniil the date of their disability retirement. All as sef out in the .
Massachugetts General Laws, All injurles and recumrences of injuries shall be reported as .
required by the City of Haverkill’s policy titled “Reporting a Work-Related Injury”. The rights

of the parties that are set forth in this Agreement shall be supplemental to those which now exist -
in the Ordinances of the City of Haverhill and the General Laws of the Commonyvealth of
Massachusetis, more specifically, Chapter 41 thereof, :

Tpon the reporting of on-duty injury or the reoccurrence of a prior injury, the employee shall
submit to a physical/mental health examination as directad by the Chief of Police at the City’s
expenss, and shall provide all relevait medical vecords, An employee who has been dirgocted to
an otonpational health examination shail appear for said appoiniment. An employee of2 injured
leave may be required to submit to 2 physical/mental health examination at any time, as directed
by the Chief of Police, selative to the injury for which the employee is on leave and shall provide
all relevant medical records.

Injured/Sick Leave — Light Duty: An employee on injured leave as a result of an on-duty injury t“*
1may, at the City’s option, be required o retumn to perform those police functions that a medical :
doctor certifies that the employee could perform without agaravating the injury. An employee

using sick leave time becanse of an injury may, at hisfher option, refarm fo work fo perform

whatever polige function a doctor cettifies that the employee can do without aggravating hisher

mjury.

The doctor shall be 2 dootor proposed by the City and agreed upon by the Association. The
Association shall respond to the proposal of the City as to a doctor within thres calendar days,
oftherwise, the City’s proposed dootor shall be deemed to be accepted.

An employee who is injured On~duty, who returns to work on light duty status, which is to
perform whatéver police fanotion a dootor certifies that the employee can do without aggravating
histher injury, may consent to be temporarily re-assigned to another shift than his/her current
assigned chift, if the Chief of Police and the Officer both consent to the temporary shift change.
An employee who is injured Off-duty, who returns to work on light duty stats, which is to
perform whatever police function a doctor certifies that the employeo can do without aggravating
hisfher injury, may be temporarily re-assigned to another shift than higther current assigned shift,
at the disoretion of the Chief of Police.

Officers that onsent or are ofherwise assigned to the tomporary shift change, who are reassigned
from Barly-nights or Mid-nights to Days will not lose the 10% night shift differential, Also,
Officers that consent or otherwise assigned fo the temporary shift change, who are reassigned
from Days to Barly-nights or Mid-pights will contine to receive the 10% night shift differential.

Thel )}swciaticn agrees to the immediate implementation of these revised policies and that these
policies shail apply to afl employees upon the grasting of injured duty leave or the .
commencement of sick leave without any waiting period. In consideration the City shall pay -
annually to each eniployee covered by this agreement a stipond of $300.00, to be payable the
first week of February of each year commencing February 2614, .



Code of Ethics
-Rule 110 Meals: T
Members of the Police Department shall be permitted to suspend pafrol or other assigned activity, subject to
immediate call at all times, for the purpose of having meals during their tour of duty. Meal periods shalf be
taken within the city, subject to modification by a Supervisor. Meals shall be eaten with reasonable dispafch,
l allowing a maximum time of thirty (30) minutes. Members may suspend thelr police duty for one fifteen (15)
' minute coffes break during the four (4) hour period prior to their meal break and one fifteen (15) minute coffee
break after their meal. Coffee breaks will not be taken in conjunction with meal breaks and must be taken
l.withfn the cify limits. No more than two (2) marked vehicles (maximurn three officers) may take thelr break at
' the same location and time. This may be suspended or modified at any time by the supervisor for a specific
reason. Uniformed members who take meal and coffee breaks may do so only after clearance through

l" dispatch. In the event of an emergency they may be required to suspend or forgo their breaks and/or meals.
| Civilian employees will receive a (60) sixty-minute meal break.

Rule 111 Unsatisfactory Performance — Sworn Officers:
Officers shall maintain sufficient competency to properly perform their duties and assume the responsibility of
* their positions. Officers shall perform their duties in a manner that will maintain the highest standards of

efficiency in carrying out the functions and objectives of the Department. Unisatisfactory. performance may.be- .

ldemonstrate‘d by a lack of knowledge of the gpplication-of laws required to be enforced; an unwillingness or

inability toperfoim assigned tasks; the failure to conform to work standards established for the. officer's tank, - .
grade, or position; the failure o {ake appropriate action or the océasion of & érimie, disorder; or other conditiory

deserving. palice .atisntion; - or, absence without 1eave. ..In ~addition -to other indicaters of unsatisfagtory ...+

* performance, the foliowing, will be considered prima facie évidence of unsatisfactory performance: a written
< record of repeated infractions of rules, regulations;.directives or.orders of the:Department. - «. ., -+ ..

Performance = Civilizh Members: < -~ - &

Rule-112_*-. Unsatisfacton

duties and assume the responsibility of their positions. Civilian members shall perform their duties in a
manner, which will maintain the highest standards of efficiency in carrying out the functions and objectives of

, unsatisfactory performance, the following will be considered prima fascia evidence of unsafisfactory
performance: a written record of repeated infractions of rules, regulations, directives or orders of the
Department,

Ruile 113 Alcoholic Beverages and Drugs in Police Facility:

Members of the Police Department shall not store or bring into the police fagility or vehicle alcoholic beverages,
confrolled substances, narcotics, or halluctnogens, except alcohofic beverages, controlled substances,
narcotics, or hallucinogens that are to be submitted into evidence for safekeaping, or for disposal.

Rule 114 Possession and Use of Drugs:

Mernbers of the Department shall not use any controlled substances, narcotics, or hallucinogens that could
affect or impair their ability to function in their job, except when preseribed in the treatment of members by a
physician or dentist. Members of the Department shalf not possess any controlled substance, narcotics, or
haliucinogens except when. prescribed in the treatment of members by a physician, dentist, or in the
performance of official police duties. When any confrolled substance, narcotics, or hallucinogens are
prescribed, members shall notify their superior officer. An Employee Assistance program may be administered
through the office of the Chief of Police, when there is an indication of any drug dependency.
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-Givillah members of the Police.-Degartment - shali-rmaintain sufficient compstency'to properly-perform their

thg Department. Unsatisfactory performance may be demonstrated by a lack of knowledge of Department -
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