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Memorandum of Agreement
Between
The City of Haverhill |
And 5
The Water Department Teamster Group |

1. Terms: Effective from July 1, 2012 through June 30, 2013 ‘
Effective from July 1, 2013 through June 30, 2014 [
:
2. Wages: General wage increase as follows:
Effective July 1, 2012 1.5%
Effective July 1, 2013 1.5%

3. Atlicle VI - Section 2. Water Depariment Stand-by and Week-end Shilis

Any employee called in on an emergency situation {during week-days) shall be paid a
minimum of three {3} hours ot the overlime rate: however, he/she may be required to

.___remain on the job for the three (3) hours depending upon the nature of the smergency
situation.. _

- 4, Adicle Vil - Section 5. Clothing Allowance

The City reserves the right to provide and maintain uniforms instead of paying o clothing

- allowance. if the Cily provides and maintains uniforms, the City agrees to pay those
employees a boot allowance of $100.00 per fiscal year. The City will provide written
notice to the Union ninety (90} days prior to implementation. The uniforms are City
property and must be returned prior fo an Individual leaving his or her job.

Effective July 1, 2012 Members wha do not receive a clothing allowance shall receive g
professional development allowance of $150.00 per year. {Clerical and the Meter
Reader position).



5. Atlicle VIl - Section 8. Safely Representalives and Joint Safely Commillee - The City
and Unich agree to establish a joint safety commitiee comprised of three representatives
from the bargaining group and two representatives from a supervisory classification,
which may include the Deputy DPW Director, Water Mdintenance Supervisor, Water
Service Inspector and/or General Foreman. The safety representatives representing the
bargaining group shall include two {2) representatives from Mointenance-oriented job
classifications and one (1) representative from Meter-oriented job classification. The three
{3) representatives shall be slected by the bargdining group job classifications
represented and shall be paid twenty-five cents {$0.25} per hour abovs thelr regulcr rate
of pay. Representatives shall be elected annually in November cind serve for a period of
one year beginning January 1. Representatives are prehibited from serving consecutive
terms, but may serve again after vacating the position for a term. These safety
representatives shall have both a thorough knowledge of and ability to execute the work
performed by the employess they represent,

The role of the committee is fo provide an opportunity for management and the union
to consult with each other on safety and fraining Issues. The committee shait be
responsible for the following:

« Submit an ennual agenda o the Deputy DPW Director for review and
© dpproval;
» Organize and schedule safety meefings and fraining sessions;

Review safety rules and practices and recommend updaies and

improvements;

Evaluate the effectiveness of safety rules and procedures;

Anolyze incident, accident and injury reports;

Perform safety inspections of facilities, equipment and jobsites;

Right to Know Compliance and MSDS updates;
~-Othersafetyrelatedissues. .. . ... .

é. Arficle Vil - Section 10 Licenses and Certifications

All employees shall maintain in good standing any license and/or certification required
by their job description for the duration of their employment in that job description.

All employees shall possess the valid licensss and/or certifications at the necessary ievel
required by applicable state laws, rules and reguiations as required to perform the duties
and responsibilities of their joks, Exisfing employees having a classification equal to or
above Plumber/Craftsman are required to pass the Grade 3 Distibution Cperator license
examination on a fimetable sstablished by the Deputy DPW Director.

The City agrees o pay regisiration fees, initial examination fee {for each certification
level) and annual license renewal fees. Employees shall submit propetly completed
icense and certification renewal forms fo department administration staff for payment
not less than forty-five (45) days before sxplration. The employee shall be responsible for
payment of any late fees if the required poperwork is not submitted as described above,

T



6. Atticle VII - Section 10 Licenses and Cerifications — cont'd

If an existing employee, empioyed at the time of ratitication of this agreement, lacks the
required license to perform the dufies and responsibilifies of their job or loss of the
required license or cerfification resutting from the actions {orlack thereof) of an
employee shall be considéred just cause for and may result in reclossification at fhe
applicable rate of pay for the reclassified position. Any employee hired affer ratification
of this agreement shall be subject to the licensing requirement and may be termincted
for faiiure to comply.,

7. Article VI - Section 10 Bl-weekly Payroll

The City reserves the right to change ifs weekly payroll process to a bi-weekly basis for
the employees of the City of Haverhili. The City will provide written notice to the Union
ninety (?0] days prior to Implementation of the bi-weekly process.

8. Arlicle VIl - Section 11 Time and AHendance Sofiware

The City reserves the right to implement a time and attendance software program to
help monitor employee time and atendance, which will simplify fimecard and
aftendance tracking, data entry and time-off approval processing. The City will provide
written notice to the Unlon ninety (90) days prior to the implementafion of this software,

B ARG O X

Health Reimbursement Account
Delete the following:

The City will establish a Health Reimbursement Account fo reimburse co-payments that
exceed $250 per individual and $400 per family, per calendar yvear, that are incurred as
a result of the following co-payments: $250 per Inpatient hospitalization and $150 for
outpatient surgery.

Replace with the following:
Health Refmbursement Account
Plon requirements are subject to change if there are plan design changes 1o the eligible

health plans offered by the Public Employee Commifiee {PEC). All ful-time employees
are gligible for the existing health insurance offerings by the City of Haverhlll.



10. Adicle Xl Delefe rom conhrack -

Both parfies understand and agree that the city, apart from this condract, is cutrently
hegotiating with the Public Employee Commission (PEC) to join the Group Insurance
Commission (GIC}. Both parties also understand that there s currently [eglsloﬂon pending
before the Sia’re legisiature that will allow cities to join the GIC.

In the event thot the city joins the GIC during the term of this contract, both parties agree -
that this will not be a viclation of this confract.

In the event that the city joins the GIC during the term of this confract and in the event
that the cily's percentage contiibution is 80% or less, the parfies agree that as of the
date the cily joins the GIC, the union members will receive an additional 2% puy

increcse.

11. Arlicle V Sectfion 1A - Add fo Contract: Reduction in Force

]

In the event of a lay-offfreductionin force, all part-fime employses shall be laid-off
and/or have hours reduced before any ful-iime employses are laid-off or have hours
reduced, Py _

Date: October 9, 2013

1} » ,//}/

Jamies J. Fiorentini, Mayor Ed Adley, Tec:ms’r{sj)bsinass Agé)n’r

Qo Tree

e

Wililam D. Cox, Jr., City Solicfier ) Joy@bs@a, Shop Steward

IN CITY COUNCI: October.29 2013
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DOCUMENT

CITY OF HAVERHILL

In Municipal Council

ORDERED:
IUNICIPAL ORDINANCE CHAPTER
N ORDINANCE RELATING TO SALARIES WATER GROUP

= IT ORDAINED by the City Council of the City of Haverhill that Document 67-1 of 2010 is hereby amended as follows:

FECTIVE7/1/2012  1.5% (For current employees as of 7/1/10)
Step 1 Step 2 Step 3 Step 4 Step s Step 6 Step 7

eneral Foreperson $ - $ 2735 $ 2827
W. Maintenance Craffsperson/Plumber Bkil $ - $ 24712 & 2504
W. Maintenance Craftsperson/Plumber $ 2256 § 2348 $ 2440
arpentar/Maintenance Person $ 2256 $ 2348 $ 2440
leter Reader $ 1995 § 2087 $ 218
'ater Meter Reader/Installer/Craftsperson $ 1819 $§ 192 % 2003
'ater Meter Repairman/installer $ 1839 $ 1212 $ 2003
lotor Equipment Operator B&G $ 1920 § 2012 $ 21.04
W. Maintenance Person $ 1853 § 1945 § 2038
‘ater Meter Installer . $ 1748 $ 1839 $ 193]
1borer/Watchperson $ 1748 3 1839 § 1931
‘ater Meter Installer/Tester § 1748 % 1832 $ 19.3]
'ater Meter Reader/Installer $ 1748 $ 1839 § 1931
gad Account Clerk ' $ 62223 § 44096 3 65877 $ 677.85 § 49751 $ 71779 $ 753.67
ead Clerk (40 hours) $ 71112 $ 73252 § 752.88 $ 77469 § 79716 % 82032 $ 841.34
ffice Account Clerk $ 65334 § 673.01 $ 69170 % 71174 § 73239 $ 75367 § 791.35

"FECTIVE7/1/2012 1.5% (For new employees hired after 7/1/ 10)

Step 1 Step 2 Step 3 Step 4 Step & Step & Step 7
eneral Foreperson $ - $ 2655 $ 27.45
W. Maintenance Craftsperson/Plumber Bkfl $ - $ 2341 § 243
W. Maintenance Craftsperson/Plumber $ 2190 § 2280 $ 2349
arpenter/Maintenance Person $ 2190 § 2280 § 2349
ieter Reader $ 1937 8 2026 3 2116
‘ater Meter Reader/Installer/Craftsperson $ 1766 5 1856 3 1945
tater Meter Repaimman/instailer $ 1766 § 1856 % 19.45
lotor Equipment Operator B&G $ 1844 $ 1954 § 2042
W. Maintenance Person $ 1799 4 1889 § 1979
fater Meter Installer $ 1697 § 1785 § 1875
aborer/Watchperson $ 1697 § 1785 $ 1875
fater Meter installer/Tester $ 1697 % 1785 § 1875
fater Meter Reader/Installer $ 1697 § 1785 3 18.75
ead Account Clerk $ 60471 § 62229 § 439.58 b 658.10 § 677.19 $ 496.88 $ 73172
ead Clerk {40 hours) $ 49041 $ 7118 $ 73095 §$ 752.12 $ 77394 § 796.42 $ B836.25
iifice Account Clerk 3 63431 § 45341 $ 67155 $ 62101 § 71106 $ 73172 $ 768.30
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EFFECTIVE 7/ 1/20@ 1.5% ({For current employees as of 7/1/10)

General Foreperson $
P.W. Maintenance Craftsperson/Piumber Bkfl $
P.W. Mdintenance Craftsperson/Plumber $
Carpenter/Maintenance Person $
Meter Reader $
Water Meter Reader/Installer/Craftsperson $
Water Meter Repairmany/instalier $
Motor Equipment Operator B&G $
P.W. Maintenance Person $
Water Meter Installer 5
Laborer/Watchperson $
Water Meter Installer/Tester $
Water Meter Reader/Installer $
1{ead Account Clark $
1ead Clerk (40 hours) $
Dffice Account Clerk $

FFECTIVE 711 /2{)@ 1.5% [For new employees hired after 7/1/ 10}
Step 1

3eneral Foreperson _ $
LW. Mainfenance Craftsperson/Plumber Bkl 5
LW. Maintenance Craftsperson/Plumber $
~arpenter/Maintenance Person $
Aeter Reader 3
Vater Meter Reader/Installer/Craftspearson $
Vater Meter Repairman/instalier $
Aotor Equipment Operator B&G $
\W. Maintenance Person $
vater Meter Installer $
aborer/Watchperson $
vater Meter Installer/Tester $
Yater Meter Reader/Installer $
ead Account Clerk $
ead Clerk {40 hours) 3
Yfice Account Clerk $

Step 1

22.23
22.23
19.66
17.92
17.92
18.92
18.26
17.22
17.22
17.22
17.22
613.17
700.76
643.83

mend Aricle Vil-Section 5. Clothing Allowunce by the following: é
ffective July 1, 2012 Members who do not areceive a clothing allowance shall receive a professional development 3’ ; 9
lowance of $150.00 per year. {Clerical and Meter Reader positions)
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3
$
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Step 2

27.76
24.48
23.84
23.84
21.18
19.40
19.40
20.42
19.75
18.46
18.66
18.66
18.66
650.58
743.51
483.10

Step 2

26.95
23.77
23.14
23.14
20.57
18.84
18.84
19.83
19.17
18.12
18.12
18.12
18.12
631.63
721.85
663.21

Step 3
28.70
25.42
24,76
24.76
22,12
20.33
20.33
21.35
20.69
19.60
19.40
19.60
19.460

$ 648.45

$ 76417

$ 702.08
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Step 3
27.86
24,68
24.04
24.04
21.48
19.74
1974
20.73
20.08
19.03
19.03
19.03
19.03

$ 497

$ 749

$ 681.43

%%%Hﬁ%@%%ﬁﬁﬂiﬁbﬂb‘}

Step 4 Step 5 Step é Step 7

o1
416?

$ 688.01 $ 707.97 § 728.55 $ 74498
$ 78631 § 809.12 § 83242 $ 874.26
$ 72242 § 74338 § 76498 $ 803.22

Step 4 Step 5 Step 6 Step 7

$ 66797 $ 68735 $ 707.33 § 742.70
$ 76340 % 78555 § 808.37 $ 848.79
$ 70138 § 72172 $ 742,70 $ 77983



R

Approved as fo legality: Water Department MOA

ity Soficitor



