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MEMORANDUM OF AGREEMENT
BETWEEN
CITY OF HAVERHILLAND
HAVERHILIL FIRE FIGHTERS UNION, LOCAL 1011

This Agreement (“Agreement”) is entered into this 29" day of March, 2012, by and among Local
1011, International Association of Fire Fighters (hereinafter “Union”) and the City of Haverhill
(*“City”), (together, “the Parties™),

1. The terms of the Interest Arbitration Award in the matter of City of Haverhill and
Haverhill Firefighters, Local 1011, IAFF, JLMC-09-11F, are hereby incorporated herein
and agreed to between the parties except as follows:

A. There shall be no refroactive wages paid by the City for the wage increases ordered for
the years FY ‘07, FY ‘08 or FY ‘09, however, these wage increases shall be added to the
employee base pay for each of those fiscal years as provided under the award.

B, Half of the retroactive wages effective for FY 10 shall be deferred for payment until
the second week in July, 2012,

2, The parties agree to an additional two year successor agreement for the time periods of
July 1, 2012 to June 30, 2013 and July 1, 2013 to June 30, 2014. The terms of the
collective bargaining agreements, memorandums of understanding and JLMC awards in
effect prior to July 1, 2012, shall be incorporated info this Memorandum with no changes
in wording and shall remain in full force and effect during this period except as provided
above and except for the following modified terms below:

A, The parties understand that nothing in this Agreement prohibits the City from
making health insurance plan design changes during FY 13 and 14 pursuant to
M.G.L. c. 32B, §21(a)-23, which the employees of this group shall be subject to.

B, Effective July 1, 2012: Employees covered by this agreement shall receive a 1.5%
increase in wages.

C. The following language shall be added to the agreement:

Civilian Dispatchers: The parties agree that the City may replace bargaining unit
members in dispatch with civilian employees, provided, that there shall always be
one sworn firefighter on dispatch.

D. Effective July 1, 2013: Employees covered by this agreement shall receive a 1.5%
increase in wages.

This Agreement js subject to ratification by the Union and full funding by the City Council, In
the event that this Agreement is not ratified or not fully funded, each of the parties reserves their
rights as to enforcement of the above-referenced JLMC award without modification,
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IN WITNESS WHEREQOTF, the Parties to this Agreement now voluntarily and knowingly

execufe this Agreement.

UNION: CITY OF HAVERHILL.:
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By Its President, Gregory Roberts By Its Mayor, James I Fibréntini
Approved as to Legality:

?
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