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DOCUMENT 79-B

CITY OF HAVERHILL

in Municipal Council August 21 2012

ORDERED:
MUNICIPAL ORDINANCE CHAPTER
AN ORDINANCE RELATING TO SALARIES NURSES GROUP

BE IT ORDAINED by the City Council of the City of Haverhill that Document 51P of 2005 is hereby amended as follows:

EFFECTIVE 7/1/2008 0%
EFFECTIVE 7/1/2009 0%
EFFECTIVE 7/1/2010 0%
EFFECTIVE 7/1/2011 2%
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
Public Health School Nurse $33,581.17 $33,581.17 $34,699.28 $36,274.48 $37,858.65 $39,436.09 $ 41,016.89
Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14

$42,607.78 $44,182.98 $45,763.79 $47,349.07 $48,929.88 $50,509.56 S 52,091.49

Effective June 30, 2012 the City’s contribution to the HMO shall be 75% and the employee contribution shail be 25%.

New employees hired after June 30, 2012 shall pay a thirty percent (30%) Employee Health Insurance Contribution rate for both the
PPO and HMO products.

Approved as to legality:

City Solicitor

PLACED ON FILE for at least 10 days
Attest:

City Clerk
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Hurman Resources Department, Room 306

Phone: (978) 374-2357 Fax: (978) 374-2343

Mary Carrington, HR Director - mearington@cityofhaverhill.com

Denise McClanahan, HR Technician — dmcclanahan@cityofhaverhill.com

TO: Mayor James J. Fiorentini

FROM: Mary Carrington, Human Reiégfk{r;es Director
DATE: August 15, 2012

RE: Ordinance for the Nurses Grogp

Enclosed please find the ordinance for the Public Health School Nurses Group as a result of their recent
Memorandum of Agreement (which is also attached). This will be the last MOA for this group as they were
moved to the Schoo! Department budget effective July 1, 2012.

Please submit both of these documents to the Haverhill City Council for action.

MC/dIm

4 Summer Street Haverhill, MA {1830 ww'.-v.ci.haverhill.ma.us/departments/hr/index.htm'
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DOCUMENT 51-P

¥

,(%
CITY OF HAVERHILL )

"In Municipal Council June 14 2005

ORDERED:
MUNICIPAL ORDINANCE CHAPTER
AN ORDINANCE RELATING TC SALARIES NURSES GROUP

BE |T ORDAINED by the City Councit of the City of Haverhill that Document 112-Q of 2001 is hereby deleted in its entirety and
insert in its place thereof the following: _ .

EFFECTIVE 7/1/2002 0%
EFFECTIVE 7/1/2003 0%
EFFECTIVE 7/1/2004 0%
EFFECTIVE 1/1/2005 3%
) Step 1 Step 2 Siep 3 Step 4 Step 5 Step 8 Step 7
Public Health Nurse $30,873.22 $30,873.22 $31,801.16 $33,349.34 $34,805.76 $36,256.00 $37,709.33
Step 8 Step 8 Step 10 Step 11 Step 12 Step 13 Step 14
$39,171.93 $40,820.11  $42,073.44 $43,530.80 $44,984.22 $46,436.52 $47,890.88

Effective 1/1/05

Amend Article Xl Section 3 to read as follows:
Longevity
$ 1,000.00 5<10yrs
$ 1,050.00 10<1byrs
$ 1,100.00 15<20yrs
$ 1,150.00 20<25yrs
$ 1,400.00 25+ yrs

Effective 7/1/05 One-time $500 bonus - To all employees employed as of B/30/04 who remain employed at the
time of final approval of this agreement, provided the City recsives $2.6 million in additional

state assistance (referred to as the Quincy §).

EFFECTIVE 7/1/2005 1.50%
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
Public Health Nurse $31,336.32 $31,336.32 $32,379.68 $33,840.58 $35327.85 $36,799.84 $38,274.97
Step 8 Step & Step 10 Step 11 Step 12 Step 13 Step 14
$30,759.51 $41,229.41 $42,704.54 $44,183.85 $45,658.98 $47,133.07 $48,600.24
EFFECTIVE 7/1/2008 2.50%
Step 1 Step 2 Step 3 Step 4 Step 5 Step 8 Step 7
Public Health Nurse $32,119.73 $32,119.73 $33,189.17 $34,695.862 $36,291.04 §$37,719.84 $39,231.84
Step 8 Step @ Step 10 Step 11 Step 12 Step 13 Step 14

$40,753.50 $42,260.16  $43,772.16 $45288.45 $46,800.46 $48,311.39 $49,824.47




EFFECTIVE 7/1/2007 2.50% 102.50%
Step 1 Step 2 Step 3 Step 4 Step5 . Siepb Step 7
Public Health Nurse $32,022.72 $32,922.72 $34,018.90 $35563.22 $37,116.32 $38,662.83 $40,212.64
) Step 8 Step 8 - Step 10 step 11 Step 42 Step 13 Step 14
$41,772.33 $43316.65 $44,866.46 $46,420.66 $47,970.47 $49,518.18 $51,070.09
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APPROVED as to legality:

City Solicitor

PLACED ON FILE for at least 10 days
Attest:
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IN CITY COUNCIL: June 28 2005
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Proposai for the
Public Health School Nurses Group
June 26, 2012

1. Terms: Effective from July 1, 2008 through June 30, 2010
Effective from July 1, 2010 through June 30, 2012
2. Wages: Generdl wage increase as follows:
Effective July 1, 2008 0%
Effective July 1, 2009 0%
Effective July 1, 2010 0%
Effective July 1, 2011 2%

3. Heaqlth insurance:

Given the transfer of funding and responsibility for employees in this group to the Haverhill
School Department effective July 1, 2012, no changes in health insurance plans will be required
at this time. It is understood that as of July 1, 2012 all employees within this group who enrolt in
an HMO shall be enrolled in the City's Value Plan. Effective June 30, 2012 the City's
contribution to the HMO shall be 75% and the employee contribution shall be 25%.

Flexible Spending Account

The City of Haverhill will offer by or about July 1, 2012 a Flexible Spending Account under IRS
Section 125, The maximum annual allowable amount to be deducted on a pre-tax basis will
be $2,500.

Opt-Out Plan

The City of Haverhill will provide a health insurance opt ouf option. Higible employees who
enroll in the program will receive a lump sum financial incentive payment. The amount will be
$1.500 for an individual and $3,000 for a family. In order to be eligible for the program an
employee must meet the following criteria: 1} the employee must have 24 consecutive montns
of enroliment in a City of Haverhill hedlth plan, and 2} the employee must provide written proof
of other {non-City of Havernill} health coverage.

5. New Employee Benefit Changes — Hired after June 30, 2012

New employees hired after June 30, 2012 shall pay a thirty percent {(30%) Employee Health
Insurance Contribution rate for both the PPO and HMO products.
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Ted Burke, MNA
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Date: June 26 , 2012
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