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AGREEMENT
WATER DEPARTMENT

THIS AGREEMENT made and entered into on this day of by
and between THE CITY OF HAVERHILL, MASSACHUSETTS, Water Department hereinafter referred to as
"THE CITY" and Teamsters Union Local 170, affiliated with the International Brotherhood of Teamsters,
Chauffeurs, Warehousemen and Helpers of America, hereinafter referred to as "THE UNION".

WITNESSETH

WHEREAS: It is the intention and purpose of the parties hereto to promote and improve the
efficient administration of the City's operation and the wellbeing of its employees,
to establish a mutual understanding relative to personnel policy, practice and
procedures and matters affecting compensation, work time and conditions of
employment, and to provide for amicable discussion and adjustment of matters of
mutual interest and concern;

NOW: Therefore, in consideration of the mutual promises and agreements herein
contained, the parties mutually agree as follows:

ARTICLE 1: RECOGNITION

The City recognizes the Union as the exclusive bargaining agent for all employees in the job
classifications certified by the Mass. Labor Relations Commission in case No. MCR 603 MCRE 23 which
certification was issued by said Commission on October 7, 1969. The City also recognizes the office
and technical classifications as per recognition dated October 23, 1981.

It is agreed and understood, however, that this Agreement shall not apply to summer help and does not
affect the City's right to determine their wages, hours, and working conditions. It is further agreed
that the City will not employ more than thirty (30) so-called summer help at any one time during the
period from June 1st to Labor Day in any one year. It is further agreed and understood that summer
help will be limited to working in the labor grade and shall work exclusively on the shift between 7:00
a.m. and 4:00 p.m. and shall not be used on any overtime work in lieu of full time or regular
employees, except where an emergency occurs.

ARTICLE 2: UNION SECURITY

All present employees who are members of the Union on the effective date of this Agreement shall
remain in good standing for the term of the Agreement.

Section 1. Agency Shop Clause: Membership in the Local Union is not compulsory. Employees have
the right to join, not join, maintain or drop their membership in the Local Union, as they see fit.
Neither party shall exert any pressure on or discriminate against any employee as regards such matters.

Membership in the Local Union is separate, apart and distinct from the assumption by one of his/her
equal obligation to the extent that he/she receives equal benefits. The Local Union is required under
this Agreement to represent all of the employees in the bargaining unit fairly and in Accordance with
GL Chapter 150 E as amended equally without regards to whether or not an employee is a member of
the Local Union. The terms of this Agreement have been made for all employees in the bargaining unit
and not only for members in the Local Union, and this Agreement has been executed by the Employer
after it has satisfied itself that the Local Union is the choice of a majority of the employees in the
bargaining unit.



Payment of dues for present employees shall commence thirty-one (31) days following the effective
date or on the date of execution of this Agreement, whichever is the later, and for new employees, the
payment shall start immediately following the employees month they were hired.

Section 2. DRIVE: The employer agrees to deduct from the paycheck of all employees covered by this
agreement voluntary contributions to DRIVE. DRIVE shall notify the employer of the amounts designated
by each contributing employee that are to be deducted from his/her paycheck on a week basis for all
weeks worked. The employer shall transmit to DRIVE national headquarters on a monthly basis, in one
(1) check the total amount deducted along with the name of each employee on whose behalf a
deduction is made, the employee’s social security number and the amount deducted from the
employee’s check.

Any official of the International or Local Union shall be permitted reasonable access to the employer’s
premises for the purpose of discussing DRIVE participation on the premises provided such access shall
not interfere with the conduct of the employer’s business.

Section 3. Credit Union: The City agrees to deduct a certain specific amount each week from the
wages of those employees who shall have given the City written authorization to make such
deductions. The amount so deducted shall be remitted to the New England Teamsters Federal Credit
Union once each month. The City shall not make deductions and shall not be responsible for
remittance to the Credit Union for any deduction for those weeks during which the employee has no
earnings or in those weeks in which the employee’s earning shall be less than the amount authorized
for deductions. The Union agrees that it will indemnify and hole the City and its agents harmless from
any claim, action, omission or proceeding by any employee arising from deductions made by the City
under this Article.

It shall be the sole responsibility of the Credit Union/employee to provide the City with the information
on deductions and will not hold the City responsible for any issues arising from information not being
provided.

ARTICLE 3:  CONDUCT OF UNION BUSINESS

Authorized Agents of the Union shall have access to the premises where employees covered by this
Agreement are employed during working hours, including the right to investigate working conditions,
collect dues and inspect all time cards and other payroll records for the purpose of determining
whether or not the terms of this Agreement are being complied with. The City will make such records
available within seven (7) days of the Union's request and will provide a suitable bulletin board in a
conspicuous place for posting of information of interest to the members of this Union.

ARTICLE 4: SHOP STEWARDS

The Union shall have the right to designate Shop Stewards in the Water Department. The Shop Steward
shall be permitted to leave his/her post for and at any reasonable time during working hours, upon
notification to his/her immediate supervisor, for the purpose of ascertaining the facts concerning
complaints or grievances and the presentation of such complaints or grievances to the Superintendent or
his/her designated representative without deduction from his/her pay for the time lost for such
purpose. Shop Stewards shall have no authority to take strike action, or any other action interrupting
the City's business. The City recognizes these limitations upon the authority of the Shop Steward and
shall not hold the Union liable for any unauthorized acts. The City in so recognizing such limitations
shall have the authority to impose proper discipline, including discharge in the event the Shop Steward
has taken unauthorized action, slowdown or work stoppage in violation of this Agreement. The Union
reserves the right to remove the Shop Steward at any time for the good of the Union.



ARTICLE 5: SENIORITY & PROMOTION

Section 1. Definition - Seniority shall be defined as the length of service with the City. Seniority
shall be acquired by an employee after the completion of his/her probationary period which shall be
six (6) calendar months, at which time seniority shall be retroactive to the first day of his/her
employment. All new employees shall be hired from the Civil Service list as recommended by Civil
Service and shall be given temporary six (6) month appointment at the end of which time he/she made
a permanent employee under Civil Service in his/her respective classification. All present employees
who have completed their six (6) months appointment at the effective date of this Agreement shall be
given a permanent appointment immediately from the Civil Service list in their respective
departments.

Section 1A. Reduction in Force - In the even of a lay-off/reduction in force, all part-time employees
shall be laid-off and/or have hours reduced before and full-time employees are laid-off or have hours
reduced.

Section 2. Cumulation - Seniority shall accumulate during absence because of illness, injury, vacation
or other authorized leave or layoff.

Section 3. Break in Seniority - Seniority shall be broken when an employee (a) terminated
voluntarily, (b) is discharged for just cause, or (c) exceeds an authorized leave of absence.

Section 4. Posting Seniority List - A Seniority List of all employees covered by this Agreement
showing name, position and date of entering service, will be posted promptly on appropriate bulletin
boards, accessible to all employee affected. The roster will be revised and posted in March of each
year and will be open to protest and correction for a period of thirty (30) days and upon proof of error
presented by an employee or his representative, such error will be corrected. There shall be two (2)
seniority lists covering employees within their classifications. One (1) Office and Technical, and one
(1) Water Department. All employees hired after the effective date of this agreement will have to
serve a period of twice the length of absence before prior service will be added to seniority.

Section 5. Vacancies - All vacancies shall be filled on the basis of seniority from the present work
force if qualified. In the event there is a dispute or protest over the contemplated filling of a vacancy
by a person other than the present work force, a suitable test shall be given within a two (2) week time
frame to determine who is best qualified. Notice of promotional vacancy in an existing position, filled
by an employee covered by this Agreement, shall be posted for a period of seven (7) days on
appropriate bulletin boards. Any employee of the City covered by the Agreement who has completed
his/her probationary period and who is interested in filling the vacancy, shall complete a job bid form
at the Human Resources Department. No employee who is absent because of illness or injury or who is
on vacation shall be deprived of the opportunity to bid on a vacancy. Whenever an appointment is
made in accordance with the provisions of this section, to fill a promotional vacancy, the name of the
applicant appointed shall be posted on all bulletin boards used for vacancy announcement purposes,
within three (3) working days after the appointment.

ARTICLE 6: HOURS OF WORK & OVERTIME

Section 1. The Work Week - The regular work week shall be five (5) consecutive days, Monday
through Friday inclusive from 7:00 a.m. to 3:00 p.m. with twenty (20) minutes for lunch.

Additional shifts are as follows:



Saturday, Sunday, & Holidays, 7:00 a.m. to 3:00 p.m. Plumbers come in (one employee)
Holidays, 3:00 p.m. to 11:00 p.m. Plumbers come in. {one employee)

The holiday shift shall not apply to the Laborer’s on call employee. Those titles include Motor
Equipment Operator B&G, P.W. Maintenance Person and Water Meter Installer.

All employees are required to punch in and out during their normal working hours. Any employee who
fails to do so during the fiscal year (a fiscal year defined as a year starting July 1st and ending June
30th of any year) shall receive:

1st Offense Written Notice
2nd Offense Written Notice
3rd Offense Written Notice
4th Offense Written Notice
5th Offense One Day Suspension

Subsequent offenses will result in more stringent disciplinary action.

Water Office

The work week for Office staff shall increase from 35 hours per week to 40 hours per week. A new
work schedule shall be determined and the increase in hours will not be coming effective until
mutually agrees upon between the City and the Union.

Water Maintenance Office

The work week for Office staff shall be as follows: Five (5) consecutive days Monday through Friday
inclusive, from 7:00 a.m. to 4:00 p.m. with one (1) hour for lunch. All time in excess of forty (40)
hours per week shall be paid for at the rate of time and one-half or shall receive compensatory time
off at the rate of time and one-half.

All employees shall be allowed two (2) coffee breaks a day, at nearest location for the maintenance
staff. (Not more than fifteen (15) minutes each).

Section 2. Water Department Stand-by & Weekend Shifts - The City agrees to immediately put
into effect and to maintain standby or on call shifts from Monday through Friday outside of regular
working hours. Two employees shall be designated for the stand-by shifts, one of which shall be a
craftsman-plumber and the other shall be another employee of the Water Department. The
employees shall be assigned on a rotating basis and shall receive eight (8) hours pay (one day) at
their current straight time rate of pay for the total stand-by shift for the week.
Craftsman-Plumber shall be on stand-by or call Monday through Friday, inclusive and shall receive
twelve (12) hours’ pay at the current straight time rate of pay. The other employee shall be on
stand-by or call from Monday through Sunday inclusive. Laborers on stand-by shall receive twelve
(12) hours straight time pay.

The City will immediately put into effect and maintain the weekend on duty shifts of eight (8)
hours per day between the hours of 7:00 a.m. to 3:00 p.m., Saturday, Sunday and holidays at the
Water Department Garage to answer any and all calls and in the case of a repair call or a break
and to repair same pertaining to the Water Department. The employee assigned to these on duty
shifts shall be a Craftsman-Plumber.

The employee-working the Saturday, Sunday and Holiday shifts 7:00 a.m. to 3:00 p.m. shall also
be on stand-by or on call from 3:00 p.m. to 7:00 a.m. of the aforementioned days, shall receive
over time rate of pay for the aforementioned working shifts.

All time worked in excess of eight (8) hours in any one day or forty (40) hours in any one week
shall be paid for at the overtime rate.



A definite reporting time covering all regular employees shall be established by the
Superintendent and a copy of same shall be furnished to the Union. Employees in the order of
their seniority shall have the right to select their reporting time from the work schedule
established by the Superintendent.

An employee called to work before his/her regular scheduled report time shall not be required to take
off to compensate therefore. An employee reporting to work at his/her regular scheduled report time
shall be guaranteed an eight (8) hour work day, unless bad weather or an Act of God prevents work. |f
bad weather or an Act of God prevents work, employees may be laid off but will receive compensation
for work performed or a minimum of two (2) hours pay at their regular rate. If an employee is notified
a day before that no work is available the following day, then he/she shall not report to work and shall
not receive any pay. An employee shall be notified of a lay-off at the end of his/her tour of duty. In
the event of lay-off the most junior employee shall be laid off and rehiring shall be in the inverse order
of seniority if qualified to perform the work required.

All emergency and overtime work shall be rotated according to seniority if qualified to perform the
work required amongst those employees that have completed their six (6) months’ probationary period.
Any employee called in on an emergency shall be paid a minimum of two (2) hours at the overtime
rate, however, he/she may be required to remain on the job for the two (2) hours, depending upon the
nature of the emergency situation.

Any employee working in a higher classification for two (2) or more hours during the day shall receive
the higher rate of pay for the entire day. If the first step of higher classification is not at least twenty-
five ($. 25) cents per hour over the above employee's regular rate of pay, then he/she shall receive the
top step in the higher classification. However, any employee that works out of classification for six (6)
months shall automatically be paid the top step in that classification.

All time worked on Saturday or Sunday shall be paid for at the overtime rate and a minimum pay of
four (4) hours shall be guaranteed, however, he/she may be required to remain on the job for the four
(4) hours, depending upon the nature of the project.

In the event any new employee is hired at a higher rate of pay than employees presently working in the
same classification, the present employees will automatically be paid the higher rate of pay.

At any time during an emergency or snow removal that additional help is required in the Highway
Department, employees in the Water, Park and Tree Departments who are available and qualified to
perform the work required shall be put to work before any outside help is hired.

Section 3: Work Assignment - The City shall have the right to float any clerical employee from their
present workplace location to another workplace location within the Water Department.

Sectiond: A 10% differential will be paid for hours called in and worked in excess of 3 hours from 10pm
to 7am, Sunday through Saturday, including Christmas Day.

ARTICLE 7: WAGES

The City agrees that the step raise schedule is a part of the contract. Step raises for Laborer positions
shall be six (6) months apart from date of hire or advancement. For all clerical positions, step raises
will occur on a yearly basis effective July 1, 2002. An employee hired and/or promoted after January
15t will remain on the agreed upon step. This may constitute a period of up to eighteen (18) months.

Wages in all salary steps in all classifications of employees covered by this Agreement employed in the
Water Department of the City of Haverhill shall be increased as follows:



HOURLY RATES & CLASSIFICATIONS

Effective 7/1/2021 1.75% (Employees Hired Before 7/1/2010)

New Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7
General Foreperson $ - $ 3181 § 3288

Water Distribution Operator 3 $ 2723 § 2828 $ 2913 $ 3015

Water Distribution Operator 2 $ 2624 § 2731 ¢ 2838

Water Meter Technician 3 $ 2321 ¢ 2428 $ 25.36

Water Meter Technician 2 $§ 2116 § 2224 $ 2330

Motor Equipment Operator B&G  $ 2233 $ 2340 ¢ 2447

Water Distribution Operator 1 $ 2033 § 2139 § 2246 :

Head Account Clerk (40 hours) $82721  $852.10 $87578 $901.15 $92729 § 95423 $1,001.95
Head Clerk (40 hours) $82721 $85210 $87578 $901.15 $927.29 $ 95423  $1,001.95
Office Account Clerk $75999 $78287 $80462 $82793 $85195 $ 876.70 $ 92071

Effective 7/1/2021 1.75% (Employees Hired After 7/1/2010)
New Title STEP 1 STEP 2 STEP 3 STEP4  STEP5  STEP6 STEP 7

General Foreperson - $ 3137 %
2723 § 2828 § 2913 $ 3015
2548 § 2652 $ 2756
2253 $ 2357 $ 2461
2054 § 2159 $ 2263
Motor Equipment Operator B&G 2168 § 2273 ¢$ 2375
Water Distribution Operator 1 $ 1974 § 2076 ¢ 21.81
Head Account Clerk (40 hours) $803.11 $827.28 $850.27 §$87490 $900.28 $ 92643 $972.76
Head Clerk (40 hours) $803.11 $827.28 $85027 §$87490 $90028 $ 92643 $972.76

Office Account Clerk $73786 $76007 $781.18 $803.81 $827.14 $ 85117 $893.72

32.40
Water Distribution Operator 3
Water Distribution Operator 2
Water Meter Technician 3
Water Meter Technician 2

B A S 5



EFFECTIVE 7/1/2022 2% (EMPLOYEES HIRED BEFORE 7/1/2010)

New Title

General Foreperson

Water Distribution Operator 3
Water Distribution Operator 2
Water Meter Technician 3
Water Meter Technician 2
Water Meter Technician 1
Motor Equipment Operator B&G
Water Distribution Operator 1
Water Distribution Laborer
Head Account Clerk (40 hours)
Head Clerk (40 hours)

Office Account Clerk

STEP 1

2777
26.77
23.67
21.58
2158
2278
2074
$ 2074
$ 843.75
$ 843.75
$775.19

S A * S = SR s S~

STEP 2

32.45
28.84
27.86
24.76
2269
22.69
23.87
21.82
$ 21.82
$ 869.14
$ 869.14
$798.53

R SR S - R T -

STEP 3

3354
29.71
2895
25.87
23.77

Lo - -

$ 2496
§ 2291

$ 893.30
$893.30
$820.71

EFFECTIVE 7/1/2022 2% (EMPLOYEES HIRED AFTER 7/1/2010)

New Title

General Foreperson

Water Distribution Operator 3
Water Distribution Operator 2
Water Meter Technician 3
Water Meter Technician 2
Water Meter Technician 1
Motor Equipment Operator B&G
Water Distribution Operator 1
Water Distribution Laborer
Head Account Clerk (40 hours)
Head Clerk (40 hours)

Office Account Clerk

STEP 1

27.77
2598
22.98
20.95
20.95
22.12
20.14
$ 20.14
$819.18
$819.18
$752.61

P - - - O - - -

STEP 2

32.00
28.84
27.05
24.04
22.02
22.02
23.18
21.18
$ 21.18
$ 843.82
$ 843.82
$775.28

A = S o A - R

STEP 3

$ 33.05
$ 29.71
$ 2811
$ 2511
$ 23.08

$ 2423
$ 2225

$ 867.28
$ 867.28
$ 796.80

STEP 4

3472
30.75
29.96
26.77
24.60

A B A

$ 2584
$ 237

$919.18
$919.18
$ 844.48

STEP 4

34.20
30.75
29.09
2599
23.89

“r A e B

$ 25.08
$ 2303

$ 892.40
$ 892.40
$819.89

STEP 5

$ 3183

$945.84
$ 945.84
$ 868.99

STEP 5

$ 3183

$918.29
$ 91829
$ 843.68

STEP 6

$ 97332
§ 97332
§ 894.24

STEP 6

$ 94496
$ 94496
$ 868.19

STEP 7

$1,021.99
$1,021.99
$ 93912

STEP 7

$992.22
$992.22
$911.59

STEP 8

$1,057.76
$1,057.76
$ 97199

STEP 8

$1,026.94
$1,026.94
$ 94350

Lic/Cert
step

3593
32.94
31.01
27.71
25.46

R = B L A ad

$ 2674
$ 2454

N/A
N/A
N/A

Lic/Cert
step

3540
32.94
30.11
26.89
24.72

R A A

$ 2595
$ 2383

N/A
N/A
N/A



EFFECTIVE 7/1/2023 2% (EMPLOYEES HIRED BEFORE 7/1/2010)

New Title STEP 1 STEP 2 STEP 3
General Foreperson $ - $ 3310 § 34.21
Water Distribution Operator 3 $ 2833 § 2942 § 3031
Water Distribution Operator 2 $ 2730 $ 2842 $ 2953
Water Meter Technician 3 $ 2414 $ 2526 § 2638
Water Meter Technician 2 $ 2201 § 2314 ¢ 2424
Water Meter Technician 1 $ 2200 ¢ 2314

Motor Equipment Operator B&G  § 2324 § 2435 $ 2546
Water Distribution Operator 1 $ 2115 § 2226 § 2337
Water Distribution Laborer $ 2115 § 2226

Head Account Clerk (40 hours) $880.62 $90652 $931.16
Head Clerk (40 hours) $88062 $90652 $931.16
Office Account Clerk $81070 $83450 $857.12

EFFECTIVE 7/1/2023 2% (EMPLOYEES HIRED AFTER 7/1/2010)

New Title STEP 1 STEP 2 STEP 3
General Foreperson $ . $ 3264 $ 3371
Water Distribution Operator 3 $ 2833 § 2942 § 3031
Water Distribution Operator 2 $ 2650 $ 2759 § 2867
Water Meter Technician 3 $ 2344 $ 2452 § 2561
Water Meter Technician 2 $ 2137 $ 2246 § 2354
Water Meter Technician 1 $ 2137 § 2246

Motor Equipment Operator B&G  $ 2256 § 2365 § 24.71
Water Distribution Operator 1 $ 2054 $ 2160 § 2269
Water Distribution Laborer $ 2054 $ 2160

Head Account Clerk (40 hours) $85556 $880.70 $904.62
Head Clerk (40 hours) $85556 $880.70 $904.62
Office Account Clerk $78767 $81078 383274

STEP 4 STEP 5

3541
3137 § 3246
30.56
28.31
25.09

R - A N a3

$ 2635
$ 2419

$957.56  $98475
$957.56  $984.75
$ 88137  $90637

STEP 4 STEP 5

34.89
3137 % 3246
29.67
26.50
24.36

B I I I il

25.58
$ 2349

$930.24  $956.65
$93024  $956.65
$ 85629  $880.55

STEP 6

$1,012.78
$1,012.78
$ 93212

STEP 6

$ 983.86
$ 98386
$ 905.56

STEP7

$1,062.43
$1,062.43
$ 977.90

STEP 7

$1,032.06
$1,032.06
$ 94983

$
$
$

STEP 8

$1,098.91
$1,098.91
$1,011.43

STEP 8

1,067.48
1,067.48
98237

The hours of the Head Account Clerk positions in the water Billing Office will increase from 35 hours
per week. Hours change will become effective upon a mutually agreeable schedule between the city

and the union. The Salary will be as follows:

Step 1 Step 2 Step 3

Head Account Clerk (employees $785.25 $808.88 $831.37

hired prior to 7/1/10)

Head Account Clerk (employees $762.38 $785.32 $807.15

hired after 7/1/10)

Step 4
$855.45
$830.53

Step 5
$880.26
$854.62

Step 6
$905.84
$879.45

Lic/Cert
step

$ 36,65
$ 3360
$ 31.63
$ 2926
$ 2597

$ 2728
$ 25.03

N/A
N/A
N/A

Lic/Cert
step

$ 36.11
$ 33.60
$ 3071
$ 2743
$ 2522

$ 2647
$ 2431

N/A
N/A
N/A

Step 7
$951.13
$923.43



Effective 7/1/2021, job titles will be adjusted to the new titles as listed on the attached salary
schedule. Effective 7/1/2022 add one new step for all job titles as listed on the attached salary scale.

Effective 7/1/2022, there will be a new step for licensure/certification for specific job titles as marked
on the attached salary scale. As a result of the new step for licensure/certification, there will be no
more out-of-grade pay for the backflow device testing or surveying.

Water Department License Requirements sheet is attached and agreed to as to the requirements
needed for listed job titles.

Section 1. LONGEVITY:

$1,300.00 5<10 vyears
$1,350.00 10<15 years
$1,400.00 15<20 years
$1,450.00  20<25 years
$1,700.00 25<30 vyears
$2,500.00 30 years

Employees shall be paid longevity by separate check.

No retroactive wages shall be due and owing to any person not employed at the time of the ratification
of this agreement, or any subsequent agreement, unless said person left the employ of the City of
Haverhill to become an active M.G.L. c.32 Retiree.

Section 2. Cross-Training- If in the opinion of the Water/Wastewater Superintendent, an individual
possesses the skills and qualifications to perform a related Water task, he/she may be requested to do
so, and complete the task as part of his/her job description. If in the opinion of the Water/Wastewater
Superintendent, an individual possesses the skills and qualifications to perform a related Wastewater
task, upon agreement he/she may be requested to do so and complete the task as part of his/her job
description. It is the intent to cross-train individuals within the Water and Wastewater divisions, and
to utilize said individual within both divisions as needed. Other than paying one for working out of
classification, there would not be any other compensation.

Tasks that normally require emergency personnel to be called in to work shall be conducted as per
contract. Cross-training shall not be implemented in situations where overtime forfeiture would resutt.
No employee will be asked to work for less wages than he/she is paid for their normal job.

Members of this bargaining unit who are requested to perform such tasks normally governed by a
separate bargaining unit may do so upon consent of said bargaining unit (contract stipulation) and must
abide by all procedures set forth under both agreements

It is the intent of this section to utilize personnel on a project or task basis. A temporary or permanent
re-assignment would require mutual agreement between the parties as well as to conform to collective
bargaining contracts.

Section 3. Merit Rating System

Effective July 1, 2010 the merit bonus is eliminated and in lieu of same 3% shall be added to the
current base rate of pay for each employee. The above 3% shall not be added to the base pay of new
employees hired after July 1, 2010. Management shall have complete flexibility to determine the
performance appraisal process, policies, and procedures.
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Section 4. Cost Sharing Program - All employees will share equally in all savings attained by Water
Department Employees working on projects approved by the Wastewater Superintendent/Engineer and
the Union members that would normally be done by an outside contractor. The City and the employees
will split 50/50 all moneys left between the lowest acceptable estimate and the Water Department
cost.

Section 5. Clothing Allowance - The City reserves the right to provide and maintain uniforms instead
of paying a clothing allowance effective 7/1/2022 ($700.00). If the City provides and maintains
uniforms, the City agrees to pay those employees a boot allowance of $100.00 per fiscal year. The City
will provide written notice to the Union ninety (90) days prior to implementation. The uniforms are
City property and must be returned prior to an individual leaving his or her job.

Effective July 1, 2022 Members who do not receive a clothing allowance shall receive a professional
development allowance of $450.00 peryear. (Clerical and the Meter Reader position)

Section 6. The agreement also includes a wage/health insurance re-opener in the event that any other
City of Haverhill employee group (excluding those in the school department) receives a wage increase
greater than wage increases offered to this group, or, a lesser split in health insurance premiums than
accepted by this group.

Section 7.  Fair Labor Standards - The City of Haverhill adheres to the Fair Labor Standards Act
(FLSA), which sets minimum wages, overtime pay, equal pay, recordkeeping, and child labor standards
for employees covered by this Act.

Section 8. Equipment Training Officer & Safety Advisor Classifications - The City agrees they shall
establish the following classifications:

1. Equipment Training Officer
2. Safety Advisor

These jobs are to be posted for bid and those senior and qualified shall be paid one dollar ($1.00) per
hour above their current rate (and to be rotated once a year). An agenda shall be submitted by the
employee(s) to the Wastewater superintendent/Engineer on a yearly basis for review and approval.

Section 9. Safety Representatives and Joint Safety Committee - The City and Union agree to
establish a joint safety committee compromised of three representatives from the bargaining group
and two representatives from a supervisory classification, which may include the Deputy DPW Director,
Water Maintenance Supervisor, Water Service Inspector and/or General Foreman. The Safety
representatives representing the bargaining group shall include two (2) representatives from
Maintenance-oriented job classifications and one (1) representative from Meter-oriented job
classification. The three (3) representatives shall be elected by the bargaining group job classification
represented and shall be paid twenty-five cents ($0.25) per hour above the regular rate of pay.
Representatives shall be elected annually in November and serve for a period of one year beginning
January 1*. Representatives are prohibited from serving consecutive terms but may serve again after
vacating the position for a term. These safety representatives shall have both a thorough knowledge
of and ability to execute the work performed by the employees they represent.

The role of the committee is to provide an opportunity for management and the union to consult with
each other on safety and training issues. The committee shall be responsible for the following:

* Submit an annual agenda to the Deputy DPW Director for review and approval;
 Organize and schedule safety meeting and training session;

* Review safety rules and practices and recommend updated and improvements;
» Evaluate the effectiveness of safety rules and procedures;

* Analyze incident, accident and injury reports;
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» Perform safety inspections of facilities, equipment and jobsites;
» Right to know Compliance and MSDS updates;
+ Other safety related issues

Section 10. General Foreman Pay - The General Foreman shall be paid the same as other General
Foreman.

Section 11: Licenses and Certifications - All employees shall maintain in good standing any license
and/or certification required by their job description for the duration of their employment in that job
description.

All employees shall posses the valid licenses and/or certifications at the necessary level required by
applicable state law, rule and regulations as required to perform the duties and responsibilities of their
job. Existing employees have a classification equal to or above Plumber/Craftsman are required to
pass the Grade 3 Distribution Operator license examination on a timetable established by the Deputy
DPW Director.

The City agrees to pay registration fees, initial examination fee (for each certification level) and
annual license renewal fees. Employees shall submit properly complete license and certification
renewal forms to department administration staff for payment not less than forty-five (45) days before
expiration. The employee shall be responsible for payment of any late fees if the required paperwork
is not submitted as described above.

If any existing employee lacks the required license to perform the duties and responsibilities of their
job or loss of the required license of certification resulting from the actions (or lack thereof) of an
employee shall be considered just cause for and may result in termination or reclassification at the
applicable rate of pay for the reclassified position.

Section 12: Bi-Weekly Payroll- The City reserves the right to change its weekly payroll process to a bi-
weekly basis for the employees of the City of Haverhill. The City will provide written notice to the
Union ninety (90) days prior to implementation of the bi-weekly process.

Section 13: Time and Attendance Software- The City reserves the right to implement a time and
attendance software program to help monitor employee time and attendance, which will simplify
timecard and attendance tracking, data entry and time-off approval processing. The City will provide
written notice to the Union ninety (90) days prior to the implementation of this software.

Section 14: Employees may accrue comp hours up to a maximum of 32 hours on a calendar year basis.
The Deputy DPW Director retains the ability to schedule and/or deny requests for usage if coverage is
needed for the department.

ARTICLE 8: HOLIDAYS

The following shall be recognized as paid Holidays and all employees shall be paid eight (8) hours
straight time pay therefore: New Year's Day, Martin Luther King Day, President’s Day, Patriot’s Day,
Memorial Day, Independence Day, Labor Day, Columbus Day, Veteran’s Day, Thanksgiving Day,
Christmas Day, irrespective of the day on which the holiday falls. Juneteenth shall be considered a
“floating” holiday. Employees shall be entitled to an additional day off without loss of pay. An
employee may take the day at the discretion of the department head and offices are to remain open at
all times.

Employees required to work on any of the above-named holidays shall be paid the applicable premium
rate in addition to the holiday pay. Any employee required to report to work on any of the above



holidays shall be guaranteed four (4) hours’ work or pay at the overtime rate. When a holiday falls on
a Saturday, an employee may at his/her discretion accept a sixth (6™ day’ pay or a day off with pay.

Section 1. Personal Days - All employees shall be entitled to five (5) personal days with pay in each
calendar year for personal reasons. An employee must work six (6) months prior to becoming eligible
to use these five (5) Personal Days - One (1) of the five (5) days to be used the day after *Thanksgiving.
During the first six (6) months of employment, a Personal Day may be granted on an emergency basis
by the Department Head. The employee must notify the Department Head or his/her designee a
reasonable time in advance. The Department Head or designee shall not unreasonably withhold
personal leave. *It is agreed the plumber scheduled for the day after Thanksgiving shall have the
option of taking a day off at a later time. Further, the laborer on call may choose to work the
personal day and would be entitled to take a day off at a later time. This day shall be used before the
end of the year.

Section 1A. New employees hired after July 1, 2010 shall be entitled to three (3) personal days with
pay in each calendar year for personal reasons. An employee must work six {6) months prior to
becoming eligible to use these three (3) Personal Days - One (1) of the three (3) days to be used the
day after Thanksgiving. During the first six (6) months of employment, a Personal Day may be granted
on an emergency basis by the Department Head. The employee must notify the Department Head or
his/her designee a reasonable time in advance. The Department Head or designee shall not
unreasonably withhold personal leave.

Section 1B. In each year where December 24" (Christmas Eve) falls on a regularly scheduled work day,
employees will be released from work at 12:00 PM (Noon) and all released employees shall receive a
full day’s pay. If the 24*" does not fall on a regularly scheduled work day, then the above does not
apply. The employer reserves the right to require employees to work from 12:00 PM (Noon) to 4:00 PM
should there be an emergency as declared by the mayor. If the employer requires any employees to
work from 12:00 PM (Noon) to 4:00 PM on December 24%, said employee shall receive three hours of
compensatory time to be used within the following twelve (12) months.

ARTICLE 9: VACATION LEAVE

Section 1. Vacation Period Designated: The vacation period shall be from the first day in January
through the last day in December.

Section 2. Vacation Time for Full-time Employees: In the absence of collective bargaining contracts
for any group, all full-time employees, and those hired after April 1%, who have been in the service of
the municipality for a period of six (6) months or one hundred eighty (180) days shall be granted one
(1) week vacation with pay. After twelve (12) consecutive months of employment with the City, every
full-time employee shall be entitled to two (2) calendar weeks of vacation leave with pay in each
vacation year, effective on the anniversary date of employment. Any employee who has completed
five (5) years but less than ten (10) years of employment with the City shall be granted three (3)
calendar weeks of vacation leave with pay in each vacation year. Any employee who has completed
ten (10) years of employment shall be granted four (4) weeks of vacation leave with pay in each
vacation year. Commencing with the 21 year of employment each employee shall be entitled to one
(1) additional day each year until 25 years of employment, at which time the employee shall be eligible
for a total of five (5) vacation weeks.

Section 3. Temporary Employees: Temporary employees shall be granted one (1) week vacation leave
with pay after nine (9) months of continuous full-time employment. At the completion of eighteen (18)
months on continuous employment, such designated employees shall receive two (2) calendar weeks of
vacation leave with pay. There shall be no provisions for retroactive vacation allowances.



Section 4. Restrictions On Granting Vacation Leave: Full-time employees who are absent without
pay and/or on leave without pay for more than one (1) day in any month shall not receive vacation
credit for that month, and shall have their vacation status reduced by one (1) day or one twelfth (1/12)
of their annually accrued vacation credits - whichever is greater - for each such occasion. Subject to
the written approval of the Mayor, part-time and temporary employees may be granted such proportion
of vacation leave credit as their actual part-time or temporary service bears to full-time service,
provided that such vacation leave with pay does not exceed two (2) calendar weeks.

Section 5. Determination of Years of Service for Vacation Credits: In determining the number of
years of service for vacation purposes only, permanent employees shall be credited with one (1) year
service for each calendar year in which one hundred sixty (160) days of work have been accumulated as
a reserve or as a temporary employee. This section shall apply to reserve patrolmen, with the
exception that they shall be required to work a minimum of twenty (20) days per calendar month.

Section 6. Public Interest to be Served in Granting Vacations: Heads of departments may grant
vacation leave at such times during the vacation year as will best serve the public interest.
Preferences shall be given to employees on the basis of seniority.

Section 7. Accumulation of Vacation Leave Prohibited: All City employees including Department
Heads must use vacation credits during the calendar year in which those credits are earned. Under
certain circumstances employees may request permission to carry over vacation credits based on
unusual needs or conditions. All requests shall be made in writing and along with the Department
Heads’ recommendations shall be submitted to the Human Resources Office by November 1% of each
year for submission to the Mayor no later than November 15% each year. Requests shall be
accompanied by a schedule showing how the total remainder of vacation credits will be used in the
following year. Upon submission, up to fifty percent (50%) of one (1) year’s vacation time carry over
may be approved by the Mayor. Vacation leave credits shall not accrue for service in excess of the
number of hours normally employed.

Section 8., Payment in Case of Death of Employee: Upon the death of an eligible employee, payment
of vacation leave and other benefits shall be made to the beneficiary(ies) of the deceased, as may have
been designated under the municipal retirement system, or to the estate of the deceased. Such
payment shall be made in the amount equal to the vacation leave credits earned up to the time of
death of the employee. This shall be effective up to the time of separation from the payroll, provided
that no monetary or other allowances have already been made therefor.

Section 9. Accrual of Vacation Credits: Vacation credits shall accrue to an employee while on leave
with pay status. Vacation leave credits earned following a return to duty after a leave without pay or
absence without pay shall not be retroactively applied against such a leave or absence. When a legal
holiday falls on a regularly scheduled work day during an employee’s vacation leave with pay, the
employee shall be entitled to one (1) additional day of vacation, subject to the provisions of Sick
Leave, Section 11.

Section 10. Employees on Sick Leave: Employees on sick leave must return to employment within
the calendar year to be eligible for vacation time off in the same year. In no case shall more than
fifty-two (52) weeks of pay be given in any calendar year.

Section 11. Use and Loss of Vacation Time Before Retirement Required: Before retiring from the

City of Haverhill, employees must take vacation accrued prior to the effective date of retirement. In
no case shall an employee suffer the loss of any vacation or holiday credits actually earn.
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ARTICLE 10: SICK AND BEREAVEMENT LEAVE

Section 1. Number of Days Allowed: All full-time and permanent part-time employees shall be
credited with sick leave with pay not to exceed fifteen (15) working days for each year of service, at
the rate of one and one quarter (1 %) day per month, provided that said leave is caused by sickness or
injury which incapacitates the employee in the performance of his or her duties.

Section 1A. Number of Days Allowed: All employees (full-time and permanent part-time) hired after
July 1, 2010 shall be credited with sick leave with pay not to exceed nine (9) working days for each
year of service, at the rate of three-quarters (.75) day per month, provided that said leave is caused by
sickness or injury which incapacitates the employee in the performance of this or her duties.

Section 1B. When an employee is out on sick leave for four (4) consecutive workdays, the Department
Head may require the employee to produce a physician’s certificate of his/her illness and of his/her
fitness to return to work (or at the Department Head’s option to be examined by the City doctor). The
Department Head may require an employee to produce a physician’s certificate of his/her illness and
of his/her fitness to return to work (or at the Department Head’s option to be examined by the City
doctor) whenever the employee has an active Notice of Intent to Require A Doctor’s Certificate. The
Department Head may issue a Notice of Intent whenever he/she determines that an employee has
developed a pattern of inappropriate sick leave. The Notice of Intent will contain the following: 1) a
statement of which absences the Department Head believes constitutes the pattern and why he/she
believes the absences are inappropriate; 2) a statement that the next time the employee takes sick
leave, he/she may be required to provide a physician’s certificate of his/her illness and of his/her
fitness to return to work (or at the Department Head’s option to be examined by the City doctor); 3)
the date of issuance and date of expiration (the Notice will remain in effect for one year from the date
of its issuance and will then lapse); and 4) that the Notice itself will not constitute discipline. The
presence of an active Notice will not prevent the issuance of subsequent additional Notices to the same
employee. While the Notice itself will not constitute discipline, nothing in this provision will limit in
any way the employer’s right to discipline an employee for abuse of sick leave. The Department
Head’s good faith decision to issue a Notice of Intent will be subject only to an arbitrary and capricious
standard.

Section 2. Extended Family Sick Leave: Employees shall be entitled to up to five (5) days of sick
leave in each calendar year when they have been exposed to a contagious disease or when there is a
serious illness of a spouse, child or parent. Proof of such illness in the form of an extended family sick
leave certificate or a doctor’s statement shall be presented before payment of compensation can be
made.

An extended family sick leave certificate can be obtained from the Department Head, his/her
designee, or from the Human Resources Department.

Section 3. When Sick Leave Credit Begins: Sick leave credit for full-time and permanent part-time
employees working twenty (20) hours or more shall begin on the first (1%t) day of the month following
employment and shall accumulate at the rate of one and one quarter (1 %) day per month each
calendar month thereafter. Full-time and permanent part-time employees who are absent without pay
and/or on leave without pay for more than one (1) day in any calendar month shall not receive sick
leave credit for that month unless otherwise approved by the Mayor.

Section 4. Accumulation Permitted; Restrictions: Sick leave not used in any year may be
accumulated. No employee shall be entitled to sick leave with pay in excess of the accumulated sick
leave credit then due. Sick leave credits shall not accrue for services in excess of the number of hours
normally employed. An employee whose service is terminated or discontinued voluntarily by the
employee shall not be entitled to compensation in lieu of sick leave credit not used.
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Section 5. Use of Unearned Sick Leave Credit: In the event an employee has used up all his/her sick
leave credits, the Mayor may permit said employee to use sick leave or vacation credits in anticipation
of said credits being earned in the future. Additional sick leave credits may be granted as provided for
in Section 6.

The employee shall execute a memorandum of agreement that in the event of termination or
resignation of the employee before restoring such credits, the City shall receive reimbursement from
any funds available to the employee.

Section 6. Voluntary Donation of Accumulated Time: In the event of a long-term illness of an
employee with no sick leave credits, individual employees may volunteer to donate at least one (1) day
but no more than five percent (5%) of their accumulated sick leave time to the employee on a sign-up
basis through the Human Resources Department. Such donated time shall not exceed a total of two-
hundred and forty (240) days for the duration of the employee’s illness. The use of such donated time
shall be recorded by the Human Resources Department and notification shall be given to the donor and
department head.

Section 7. Absence Due to Sickness: When an employee is absent because of sickness, such absence
shall be charged off against any accumulated sick leave credits in multiples of one-half (1/2) hour but
shall be no less than the actual time off. If an employee has no sick leave credits, such absence shall
be charged off, at the employee’s option, to leave without pay or to vacation leave credits, if any, but
shall be charged off nonetheless on the same basis as above.

Section 8. Notification of Absence and Returns Required: Notification of absences or returns shall
be given as early as possible to the head of the department. In the event that an extended absence is
foreseeable due to illness, notification shall be given to the department head and a medical release
form shall be signed by the employee (for the illness in question). Such medical release form shall be
completed by the employee and returned to the Department Head within a two (2) week period. If
such notification is not given, the employee’s absence may be applied as absence or leave without pay
at the discretion of the department head.

Section 9. Physician’s Certificate Required for Extended Sick Leave: Upon return to duty following
extended sick leave of or in excess of four (4) consecutive working days, an employee shall be required
to file evidence in the form of a physician’s certificate, along with a statement of the employee’s
fitness for duty. If such certificate is not submitted within five (5) working days after the employee’s
return to duty, such absence shall be considered an unauthorized absence and therefore applied as
absence or leave without pay or against vacation time. In the event a second opinion is required, a
certificate may be obtained from the Occupational Health Department at the City’s expense.

Section 10. Sick Leave Accumulation for Retirees: Upon retirement or in the event of death of a
contractual employee, sick leave credits shall be compensated at a rate of up to forty percent (40%) of
all sick time accumulated up to July 1, 1977, as stipulated or amended by bargaining agreements in
effect. In the absence of a current collective bargaining agreement, eligible employees shall refer to
their previous contractual agreement.

Section 11. Sick Leave Coinciding with Holidays: A full or part-time employee shall be entitled to
holiday pay as designated in Article 9, even if said employee is on authorized leave due to sickness,
injury, or otherwise, at the time said holiday occurs.

Section 12. Records: Each department head shall keep a record of all sick leaves granted to each
employee in the department. The Human Resources Office shall hold all official records of sick and
other leaves. Employees shall have the right to review their personnel records upon request.

Section 13. Death: In case of death of an employee, all unused accumulated sick leave shall be paid

to the employee’s spouse, or to the employee’s estate.
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Section 14. Bereavement Leave: Five (5) days for parent, spouse, child or grandchild; three (3} days
for brother, sister, foster parent, grandparent, foster child, spouse’s parents; one (1) day for brother-
in-law, sister-in-law, aunt or uncle.

Section 15. Verification: If an employee is out on sick leave and a public health nurse or authorized
representative of the City is sent to individual’s residence and said individual is not home or cannot be
reached by telephone, then the individual will not receive sick leave for that day and will be logged as
an unauthorized absence.

Section 16. Perfect Attendance: For each quarter work year of perfect attendance at work by a
member, one (1) day of annual leave will be granted. If a member maintains perfect attendance for
one year (four quarters), five days of annual leave will be granted. Such days of annual leave must be
taken during the next working quarter with the approval of the Superintendent/Engineer.
Bereavement leave, and/or personal leave days shall not be considered as absences in applying this
provision.

ARTICLE 11; JURY DUTY AND MILITARY LEAVE

When employees are required to serve Jury Duty or to fulfill their annual duty with the National Guard
or Organized Reserves they shall be compensated for the difference in their normal weeks’ pay.

ARTICLE 12: DEATH BENEFITS

It is agreed that the City of Haverhill will continue in effect a Life Insurance Policy covering its
employees and will pay fifty percent (50%) of the premium.

ARTICLE 13: MEDICAL BENEFITS

Section 1. Health Insurance:

The city of Haverhill shall provide employees the same health insurance benefits and coverage
provided to all other municipal employees pursuant to M.G.L. C.32B. Employees hired before January
1, 2010 shall pay a twenty-five percent (25%) health insurance contribution for both PPO and HMO
products. Employees hired on or after January 1, 2010 shall pay a thirty percent (30%) health
insurance contribution for both PPO and HMO products.

Account under IRS Section 125. The maximum annual allowable amount to be deducted on a pre-tax
basis for the Flexible Spending Account will be $2,500 (52,550 per plan year beginning 7/1/15). The
maximum annual allowable amount to be deducted on a pre-tax basis for the Medical Dependent Care
Account will be §5,000.

Health Reimbursement Account
The City will establish Health Reimbursement Accounts pursuant to the current M.G.L. c.32B PEC
Agreement.

Opt-Out Plan- A one-time opt out option

The City of Haverhill will provide a health insurance opt out option. Eligible employees who enroll in
the program will receive a lump sum financial incentive payment. The amount will be $1,500 for an
individual and $3,000 for a family. In order to be eligible for the program an employee must meet the
following criteria: 1) the employee must have 24 consecutive months of enrollment in a City of
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Haverhill health plan, and 2) the employee must provide written proof of other (non-City of Haverhill)
health coverage.

Dental - Optical: The City has available a group dental plan and will make available a group optical
plan to employees at full cost to said employees.

Section 125 of IRS CODE: Pre-tax for health, life and dental insurance.

ARTICLE 14: HIRED EQUIPMENT

If in order to meet unusual demands the City finds it necessary to hire or use additional equipment,
such hire or use shall cease when the necessity therefore is ended and shall not be used in preference
to the City's own equipment.

ARTICLE 15: SAFETY AND DEFECTIVE EQUIPMENT

No employee shall be required to drive or to operate or to work upon any vehicle that is not equipped
with all safety appliances prescribed by law or which vehicle or its equipment is in defective condition.
No employee shall be subject to disciplinary action for refusing to operate such equipment.

No employees are to be required to ride to and from work areas in an open truck in inclement weather.

All Water Department Trucks used on nights shall be equipped with generators so that employees have
proper lighting on night excavation jobs.

Any employee involved in an on-the-job injury or accident shall be furnished with a duplicate copy of
the accident report.

The City shall comply with all laws and rules regarding shoring of trenches, etc., and no employee will
be required to violate the law.

ARTICLE 16: PREVAILING RATES

In all cases where sub-contractors are required to pay the prevailing rates of pay and fringe benefits,
upon notification by the Union that the sub-contractor is in violation of this provision, the City will
notify the sub-contractor and the appropriate authorities of the violation and will cooperate with the
Union and the authorities in enforcing this provision.

ARTICLE 17: NON-DISCRIMINATION

There shall be no discrimination by the Union or the City against any employee because of race, creed,
color, national origin, age, sex or handicap. The City and the Union affirm their joint opposition to
any discriminatory practice in connection with employment, promotion or training, recognizing that
the public interest requires the full utilization of employee skill and ability without regard to
consideration of race, creed, color, national origin, sex, age or handicap. The City and the Union will
maintain a policy of affirmative action in regard to discrimination.
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ARTICLE 18: MAINTENANCE OF STANDARDS

It is mutually agreed between the parties that all conditions of employment relating to hours of work
and general working conditions shall be maintained and all rights and privileges and other benefits
which are enjoyed by the employees covered by this Agreement which are not specifically provided for
or abridged by this Agreement are hereby protected by this Agreement.

Any other benefits and/or rights enjoyed by the employees covered by this Agreement which are now
governed by Municipal Ordinance or State Law and which are not in conflict with this Agreement shall
remain in full force and effect.

ARTICLE 19: NO STRIKE OR LOCKOUT

There shall be no strike or lockout during the term of this Agreement. The Union recognizes that it
does not have the right to strike against the City or to assist or participate in any such strike or impose
a duty to conduct, assist or participate in any such strike. No employee covered by this Agreement
shall engage in, induce or encourage any strike, work stoppage, slowdown, or withholding of services.

The Union agrees that neither it nor any of its officers or agents will call, instigate, authorize, or
participate in, sanction or ratify any such strike, work stoppage, slowdown, or withholding of services,
and shall take all reasonable means to induce such employees or group of employees, to terminate the
strike, work stoppage, slowdown or withholding of services, and to return to work forthwith.

ARTICLE 20: GRIEVANCE PROCEDURE

Should any employee or group of employees feel aggrieved concerning his/her wages, hours, or
working conditions, which wages, hours or conditions are governed by this Agreement, or which are
provided for by any statute, provision, ordinance, rule, regulation or policy, which is not in conflict
with this Agreement, concerning any matter or condition arising out of employer-employee
relationship, including any claim of unjust discrimination or any matter or condition of his/her or their
health and safety, adjustment shall be sought as follows:

a. The employee shall within five (5) days of knowledge of grievance submit such
grievance to the Shop Steward. If the Shop Steward cannot or does not resolve
the said grievance, both the employee and the Shop Steward shall refer the
grievance to the Superintendent of the employee division.

b.  If within five (5) days of being notified of the grievance the Superintendent does
not resolve the grievance to the satisfaction of the Union, the Union may submit
the grievance in writing to the Mayor.

c.  If within five (5) days of being notified of the grievance the Mayor does not
resolve the grievance to the satisfaction of the Union, the Union may submit the
grievance to the Massachusetts State Board of Conciliation and Arbitration. The
decision of the Board shall be final and binding upon both parties.

d.  All warning letters will be removed from an individual's file twelve (12) months

after the date of the receipt of the warning letter if said individual did not receive
any disciplinary action with regard to the subject of the warning letter.
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ARTICLE 21: EDUCATIONAL PAY

It is agreed if employees attend courses approved by the Superintendent, the City will pay the tuition
fee for such courses.

ARTICLE 22: TIME OFF FOR UNION BUSINESS

Employees and Shop Stewards that are required to attend Arbitration hearings as witnesses shall be
given time off without loss of pay or benefits and without the requirement to make up the lost time.

ARTICLE 23: TERMINATION

This Agreement shall take effect on July 1, 2021 and shall remain in full force and effect through June
30, 2024.

Any and all changes effective July 1, 2021 shall be retroactive to July 1, 2021.
It is further agreed between the City of Haverhill and Local 170, that this Agreement shall remain in full
force and effect after the duration date set forth above, if at said time the parties are negotiating any

of its terms and conditions and shall remain in full force and effect until such time as a new contract is
agreed upon.

Executed this /0‘7/ Day of ,ﬂ Qf)\/ o 24

APPROVED AS TO FORM: CITY OF HAVERHILL
A i, thl
ity Solicffor By fts Mayor

TEAMSTERS LOCAL 170

P i
Ja% Business Agent
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