


City of Haverhill
American with Disabilities Act Policy

The City of Haverhill fully supports the principle of equal opportunities in employment and opposes all forms of unlawful or unfair discrimination on the basis of disability. No City job applicant or employee shall receive less favorable treatment because of a disability. 

The City will provide reasonable accommodation(s) to an employee or job applicant with a disability, unless doing so would cause an undue hardship for the City. Such accommodation(s) may include a change in the work environment (or in the way things are usually done) to help a person with a disability apply for a job, perform the essential functions of his/her position, or otherwise enjoy the benefits and privileges of employment.

An employee or applicant with a disability may request a reasonable accommodation, verbally or in writing, at any time during the application process, or during his/her term of employment. A reasonable accommodation should be requested when the employee knows that there is a workplace barrier that is preventing him/her, due to a disability, from effectively competing for a position, performing the essential functions of his/her position, or otherwise gaining equal access to a benefit of employment. 

Upon receipt of such requests, the City’s Human Resources Department and the employee with a disability will engage in an interactive process to determine whether the City can provide the employee with a reasonable accommodation(s) that would allow him/her to compete for a position, perform the essential functions of his/her position, or otherwise have access to a benefit of employment.  The interactive process may include providing the City with medical information, certification from a healthcare provider, or, if necessary, a medical examination.  

If you believe you have been discriminated against on the basis of your disability, please refer to the complaint procedure set forth in the City’s Anti-discrimination and Anti-harassment Policy. 





