DOCUMENT

CITY OF EAVEREHILL

In Municipal Council

ORDERED:
MUNICIPAL ORDINANCE CHAPTER
AN ORDINANCE RELATING TO SALARIES INSPECTIONAL 8 NURSING SERVICES GROUP

BE IT ORDAINED by the City Council of the City of Haverhill that Document 21 of 2021 s hereby amended as follows:

T/172022 2% STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP7
Local Building inspector $ 6488454 $67,389.08 § 7008465 $ 7288803 § 7507467

Sr. Sanitary Inspector $ 127705 § 1313.00 §$ 135238

Sanitary tnspector $ 109013 $ 1,20394 § 124004 § 1277.25

Rehab Specialist $ 95350 $ 98210

CHC/Nurse Leader § 127060 § 131759 § 136472 § 141193 § 145914 $ 150623 $1,553.43
7/1/2023 2% START YEAR 1 YEAR 2 YEAR 3 YEAR 4 STEP 6 STERP 7
Local Building Inspector $ 66,182.23 § 68,736.87 $ 7148634 § 7434579 { 76,576.16

Sr. Sanitary Inspector $ 130259 ¢ 133925 § 137943

Sanitary Inspector $ 111193 § 122802 § 126485 § 1,302.79

Rehab Specialist $ 97257 § 100174

CHC/Nurse Leader 5 129602 $ 134394 § 139201 $ 144023 148832 $ 153636 §1,584.50

i

Amend Article 7 Section 1: Longevity
Effective 7/1/2021 longevity will be as follows:
$1,300.00 for 5<10 years

$1,350.00 for 10<15 years

$1,400.00 for 15<20 years

$1,450.00 for 20<25 years

$1,700.00 for 25<30 years

$2,500.00 for 30 years

Amend Appendix 1, 2, 3, 4 & 1A ~ Professional Development
Effective 7/1/21 increase the amount of the Professional Development allowance from:
$950.00 to $1,150.00 per year.

Amend Article 7 Section 3

Effective 7/1/21 increase the amount of the Hazardous pay stipend from:
$300 to $500 per year.

Approved as to légality:

City Solicitor
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